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February 9, t976 



Mr. Allien' Dunham - ■ ^ ^ . ' \ 

Executive Associate , ' 

The Carnegie Corporation of New York. ' 

•'437 Madiison Avenue ' . ^ . 

■^New Yor*k, New York 10022 

Dear Mr. Dunh9im: 

I am pleased to forward, on behalf of the 'AmericacwrAw^atio of 
Corranunity and Junior Colleges and the American 7\ssociari on o?''^S4^te^ 
and Universities, our report on the first year's operaticn of tihe Service-* 
men's Opportunity College ,(SOC). This particular material reviews the 
efforts of two-year and four-year institutions and th^ work dorjp by this 
.-office on the e'ducational opportunities for *veterans.^ 

In spite of a slow staH resulting fi^om delays in signing a contract 
wi^th the Department of Defense^ much progress was madar-in new institutions 
attracted to the SOC network, in facing some of the pol icy 'iss,ues that 
arise with. many of the non-traditional efforts of our institutions, and 1n 
working with and for colleges and unTversities in bettering the educaticm'al^ 
opportunity fomhe veteran. 

T'he' budget_squeezfe on fedef&T and -state, governments' l;ias made the 
Carnegie Corporation contribqtion to thi's'woirk ever more Important. It is 
important for us to make every effort through "the SOC mechanism to'as^sure 
an increasing standard of educational service to our; servicemen an^ veterans. 
Thanlj you for^our ^sistance and concern. 



/Sincerely 



' Allan Ostar 
Executjye Director 
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Brief Review of S6c * * 

- 

The ServicBinen's .Opportunity College (SOC) has from its inception 

been a joint civilian and military effort. , The SOC plan evolved from 

an Ai^rican Association of Community and Junior College program funded 

by the , Carnegie Corporation of New York an^ lau^he'd in 1970 on behalf 

of returning service 'men and women, veterans of jbhe Vietnam era. The 

relatively low use of the G.I. Bill by returning service personnel '^Jj^, 

particulcfrly by the disadvantaged veteran, was of particular concerj^^. 

W '-^ 

'Thus the AACJC project was directed to expediting understanding, tb 



increased use of the G.I./ Bill entitlement on the part of veterans "\ ' 

* . \ ' J 

and to developing more. programs .appropriate to the needs of veteransr^ I 

among educational institutions. . 

A task force representing civilian' and military interests swas 
created by AACJC to help guide their efforts.. Thi subcommittee soon 
discovered the strong relationship between/ in^^eryice education 
(voluntary education* programs of the services) and post-service educa- 
tion. It realized that much of post-seirvice or vetirans education 
was cldsely related to aspirations, >larts, and study While in service;. ^ 
that education^ of the citizen-soldier could not be rieatly segmented 
into pre-service, in-S|ervice> and post-Sj6rvice jsl^dy. It found that 
there were serious impe^ments to an ord^ly plan of study by service 
me;i and women, impediments arising from the mobility of service assign- 
ments, f roiR^^thfe^^^e^ member's part time status as a student, the 
difficulty in transfer and acceptance of work among ed^ucational insti- 
tutioris, the inappr<|pr lateness of many campus requirements and practices 
in admission, evaluating 'other* learning for credit, resident study 



requirero6^ta/^as well as transfer bai;riers. Tha deliberations on 
these problems by the tas]^ force and AACJC led them to establish the 
first Servicemen's, Opportuni^ College, a program then directed to 
two-year or lo.wer division institutions. 

/ The SOC plap, developed by AACJC and the task force, involved the- 
development of guidelines for institutions participating in the pro*^ 
gram. The guidelii>es, ox criteria, adopted were derived from colleges 
which had been successful in working with, military personnel, and 
reflected practlce«>^which enhanced the ability «of service m^n and 
women to engage in collegiate work whild in service., 'Community ^nd 
junior colleges were invited to consider identifying themselves within 
a network of institutions committed^ to more -effective programs for 
military personnel and to observe the policies and procedu^s outlined 
in the criteria. ' ^ i 

* The first y^r's effort produced a network of somesseventy cqxranuni-- 
ty and junior colleges. From this 'success a plan to enlist similar ' 

support and cooperation from four-year instj-tutions was requested. ^ 

In 1973 a four-year SOC effort was launched by the American Associa- 
tion of State Colleges andPUniversities in cooperation with, eleven 
other^higher education associations dncluding AACJC. Joint funding 
was secured from^the United Sta€es Armed Forces Institvite^ (USAFI) and 

^the Fund for the Improvement >of Postsecondary .Education (FIPSE) . In / 
the year which followed (FY 1974) more than 100 fou^-yeaj institutions 
joined the network. -The total of two-year ahd four-year institutioris 
within the network reached ^5 ri:)y the* summer of 1974.. , • 

It- was readily apparent that the two-yejar and four-year SOC efforts 
• ?hould be merged. At the^nd of FY 1974 funding^ for. the original 



veterans education effort and two-year SOC launched by AACJC came to 
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an end.- Consequently ASCU and AACJC jointly oou<jht rtnd i tiue^l v<»(1 
funding from t)ie Department Pf Defense and the Carnegie\'Cor'po]/ation 
of I^ew York for a combined two-year and fourryear education' effOrfc 
00 behalf of service men and women and veterans. ^ . 

The 1975 project ^hicK was apgroved: for' funding outlined fourteen 
t;^ste or functions. ' Several are primarily concerned with^ expansion^ ' ^ 
of SOC membership and extension of program capabilities offered by 
its member institutions. Two or/^e, tasks are concerned with prob- j 
lems and issues of ,liaisoiy^alaong institutions emd* bases. Two others' 
deal with tl^l^roader policies of planning, governing, afid funding 
a continuing civilian effort oh behalf* of the edpcational* needs of 
military personnel. Another task is to explore the use of- the net- 
work of SOC institutions for civilian groups who,,lik6 the military, 
liave special problems in[ following a program of study while at work. 
A major task outlined for 1975. concerned veterans' education sinc^ 
this portion of the SOG program represents a substantial commitment 
-of time and. expense. ^ ' ^ ' • * 



* -In apportioning support of the project, it wa% agreed that DOD 
w6uld contribute approximately- 3/4 (by means of ' a series of -contracts) 
and the Carriegie. Corporation 1/4 (by means a grant). —The Carnegie 
/grant was to b^ pro-rated over a three-yea'r pericM (10-1-74 to S-^O-ll) 
^contingent upon a continuing effort by DOD. , DOD support will require 
an annual negotiation of contract. ^ ' • . 

In the assignifient of. support- costs, no DOD/DANTES funds could be 
directed to 'civilian' activities • Thus, Carnegie funds have supported^ 
exclusively the veterans' -education function and the costs of a. joint 
Education Commission of the States-SOg national task force which is 
exploring ^policy and options rela-tive to. planning, governing, ^nd - 
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fufTdin^ of the rts iSt civilian -institutions on behalf of military 

' ' - x • . • - . V , - , • . . 

ptei;;«orinel. The cosct of other funptions Owith the exception of puj^li- 

' ^ \ * ' ^ 

nation of a SOC catalog) haVe beeji ' shared, with the major contribution 
. \ t ^ ^ . ' • 

coming from DOD/DANTES/ ' ^ ♦ , 

-.^ ' : •■ • ■ ; ■ ^ • 

;SC)C' Progress JRepbrt - 1975 ^ 

' In preparing this repork the SOC^staff has elec1;ed to t^ffer a 
progress report on each pf the fourteen tasks (as outlined' in the 
application for grant) with special attention to those tasks ^5^iich 
are heavily or tot'aily funded by Carnegie, e.g. the Education Com- 
mission of\jthe States task fojrce, c;ivilian applications of SOC^ and 
veterans' education. JIach task report' an^* filial summary will r^^le'ct 
some of the frustrations and impediments as well as the encouragrpg 
accomplishments, and will suggest, what may l^^ahead. . \ 

-It should be noted that delays in sighing the DOD/DMTES con-Ktact 
(signet^ February 1, 1975, retroactive to October 1) limited the SOC • . 



effort. In the interim only the director waJ?r6tained on salary. *The 
'associate director ar^<3 one program associate were retained as consul- 
tants during the early months.^ Not until June was the staffing complete. 
Consequently, the FY 1975 SOC effort' and expenditures represent approx- 
imately 70 percent c^f the intended effort ^nd allocated budget. 



The ,SOC Tasks 



1. ^ Recruitment of additional SOCs. 



At current writing; (December 1^75) nearly 350- institutions have 

• * • • ^ / 

been designated as SOCs; . approximately evenly divided between tworyear 
and ^four-year ii^stitutions. Tables I and li indicate SOC Membership ^ 

10 . ' . 



at selected checH j5oints ov,er the* past three years* 



. Table I. SOC Desii^nations - ' r-". * ' , 

^ . * " • ^ '(teat) c ' Pending . 

'- Type . July '73 July '74 Oct '74 Oct '75 Oct. 

Two-year 77 ^131 , \l35 ^ 15^^^ -^5 

Four-year ' jO 122 ' > 130 ' ' 1^74 > 75 

77 , > • 253. • 265 . _ IJJ . , 80 

1 A 



Tabl^ II. SOC Designations; Public/Private, Oct. 1975 
/ Type ' ^ Public Private^ , Total 



Twa-year. ' 1'47 . . 12 ' - 159 

Four-year. 108 ' . 62 . \ 175 '' 

255 7,9 •. 334. 



•■-■■/■ 

• By^the end of, FY 1973 AACJC had recruited ^7 institutions in the 
program. ThiV recruitment involved many* tnai lings to AACJC institutions, 
including the two-year SOC criteria, application forms, a newsletter, ^ 
occasional publication^ and the first SOC catalcig. A series of regional 
conferences were, also organiz^^*^nd twp^ f ieild workers , visiting many 
institutions and bases perfeonlKized -the i^e.cruitment effort. 

.The four-year SOC recruitment (FY 19^4) was similar but lacked 
field representatives, had no newsletter a^d few speciar biiifltetins/ 
It did have help in making, contact with fou^-year institutions thrpugh ' 
the executive directors and staff of 'the higi;ier education associations 
cooperating in the program, and fi^iim the miliV^ry services in' identi- 
fying potential ^OC institutions. A 1974 cat^<5g was published' and 
distributed describing, the program and criteria^ and listing both ^two-- 
y6ar and four-year institutions.^ By the end of FY 1974, 253 institu- • ^ 
tionS had, been accepted for membership. 



Because of delaV i,n funding, the 1975 effort»at Recruitment was 

limited by its late start. It depended lairgely on presentations at 

^pcferfeHces, a coflf^inuing distribution .of the '1974 'catalog (untiiNs^e 

^ • • • k / ^ 

, catalog for. 1975-76rwas prili^ed in December 1975) and help frc^rfTlrhe 

military services in contacting instit^utions with which they worked. 

An eight ^age brochure' was jalso/published. Much pf the staff effoift 

was in "targeted" visits, ^phone and letter coijtact^ with institutions., 

and occasionally with state govejrning pr planning agencies. As of the-. 

^/ * date of this report, 345 instit\itions ^re SOC menaDers ^with ^out 75 

membersnips pfendin^. ^ ' ^ - . • 

^Although thte number qf institutions joining ^SOC is encouraging 

there are impediments to ■ recruitment which'^shpuld be considered. One 

is the^A«nyjs projec^^^EAD-.whicli encourages jaint -Enlistment ^rid^en^- 

rollment inTfechool. '^^hpti^h the .arims of AHE^JO( are similar to SOC's, 

this program e:^acts no specific comlnitmet\ts from participating institu- 



tions to attack the larger more complex ooB^-of^rd^l|L^ransf er of 

. ' M ^1 • 

credit, acceptance of non-traditional study, •^ny^developirient of alter-. 
native programs. The launching of Project AHEAD by ci single service, 
with its ^companying na1;ionai advertising, produc^ed confusWn in the ' 
. field ^^nd made SOC recyruitmerit icj^^ difficult. ^ Anoth^ in^Qdi: 
;a.rising frojn. staff limitations, is the i^nability to deV^lop. articles, 
pres^ releases, special', bulletins and reports^ newsletterp/^ ^hd ot^er 
.* publicatioim essential to riationaj. vi^ibilit^ ' ^ ^ 

: FY 197 A recruitment can be strengthened by a\m4jor' effort to" ih- ■ 
crease SOC visibility on campus^ at the state agency level, in institu- 
tional circles, witbin the military Services, and with the general pnbl 
through the news media"^. • ' • - 

• • 6 ' i * ' 
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.2.* Explore extension of SOg Jbo technical and vocational programs > 

The SOC staff met 'several times with representatives* of vocational 
and technical programs -and other institutional interests, e^g. USOE, / 

' NAJPTS,\AICS, Council for Occupational EducTation (AACJC) ^ Dept." of Army; 

* ** • * 

piscussiohs with militairy educational directors indicate that the need 

for increased institutional support in this area is substantial and 

immediate. Thre /Army's needs for civilian program support in the 

technicAl-vocational-occupational area are much greater than in colle- . 

giate degree work. ^ v . ' ' 

SOC's role in this area is confused bfits origins. SOC from its' 

inception was limited to degree granting. (AA, AS, AB, BS ), Regionally 

accredited institution^. To serve technical-vocational-occupational 

ne.eds *SOC will need to- extend xtg eligibility to oth^r types of accred- 

itation (e.g. AICS, NATTS, NHSC, COEI, or other specialized accreditation) 
^nd perhaps to^non-degree institutjLonS. 

The issue was explored at: a December 1975 SOC Advisory Board 
meeting withcSutoresolution. The SOC staff was requested to research 
the issues and options and confer with appropriate persolis (especially 
as to accteditation) and report to a Spring 1976 meeting of the Board. 

,3. Eyplere extension of SOC to graduate programs . 
, , Discussions .with educational officers of the military services 

reveal a substantial need ^nd readiness to move rapidly into graduate ^ 
programs. They want programs tff good quality, sufficiently flexible 



to be uset^f^i 



to be useflP^o service personnel. In contrast, many institutions (as - 

^ represented graduate deans, etc.) are skeptical and feel that grad- 
4 ^ - 

uate programs caKnot lend themselves to the flexibility reflected in 

' ' the SOC criteria. .Even though this is the attitude generally expressed, 

ERIC . • 



•there are perhaps a dozen or more institutions successfully offering 
graduate programs for service men and women in limited professional 
areas • * ' ^ 
V . It may be "Chat criteria for successful graduate work may vary 

'from- those developed for undergraduate work just as criteria for tech- 
nical^vocational-occupational work may differ, . > 

l€^^ proposed in FY 1976 that representatives of institutions 
which appear, to be successful with graduate programs for service per- 
sdnnel be convened with some of the skeptics to explore possibi^^ies"; 
limitations, fields of study, etc, and to adapt the SOC criteria as may 
be appropriate, ^ 




Publish and distribute SOC catalog and other ^ materials , 
There were two principal publications durihg FY 1975, an eight 
page brochure r "Programs for Servicemen and Veteran^ and a 1975-76*^ 
SOC catalog. 

The brochure has be^n distributed widely among institutions, pro- • 
fessional groups and military installations.'' ?It is now in its second 
printing (20,000 'copies). ^ 

The catalog was setio.usly delayed by a number of factors: the. 
.l^te contract signing and funding, the necessity for use consultant 
help to produce it., and major problems in getting updated information 

M 

, frorti SQC institutions, i ' ' ' ^ 

The 1975-76 SOC cata^^L is a major publication - 446 j)ages offer- 
ing substantial' information on 333 SOC institutions, grouped by state. 
Each statue's pages indicate principal^ military installations within 
the state and the institutions which serve them, both in-state and 
out-of-state. The data.ds incomplete but still very helpful, and 



ERIC 



14 



V 



indicative of the tremendous civilian commitment to the education of 
military personnel. ^ . ^ ^ 

5. Encourage fetter liaison among SOC institutions and military 

bases 1ti a selected area. 

~~ ^ ' 

Trying to develop effective working ifelationships among institutions, 
their staffs, and educational officers, on basest posts served is a* 
difficult task. In planning for the/FY 1975** gGC the director was urged 
to explore what might be don^ in a single geographic area to get insti- 
tutions and local bases, more closely associated in program planning, 



^ ' coopierative effort, knowledge of each others' programs ,^ policies and 
pracfe^ides. In short, to use a selected area as a pilot project to 
test how well institutions can develop inter-institutional working 
relationships and understanding of the range of programs, 'poiicies, 
and practices^ of each. 
V Preliminary discussions with military representatives suggested.^ 

southern California (or San Diego County) for the pilot project. The 
directpr Conferred with officials of several San Diego institutions, 
"and Navy ahd Marine educational officers. A proposal was given to 
representatives of a Southern California Association of Community 

Coileges and to military education officers of the area to consider 

f I. 

sponsoring a cooperative effort jointly with SOC. To date, notiiing 
has materializ^. The matter has aleo been discussed with presidents 
of the eight institutions that, serve Fott Ord in Monterey, California. 
There has been no positive response as a result \pf the&e discussions. - 
Another year it may be appropriate for SOC to take the initiative 
in bringing about cooperative effort by working closely with educational 
units and a single base (e.g. Fort Ord, Fort Bragg) to maximize working^ 

9 ■ 
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relationships and let the pilot program approach wait. 



6. Strengthen liaison among SOC and the programs of each service; 
♦ * '» - ' 

. between civilian institutions and the military services , 

Thi5 task is the core of ^the SOC effort - a by-product of every 
other task.. But strengthening the liaison between SOC and the services 
is complex and delicate. SOC is the newcoitier while many service -oriented 
voluntary educational programs are of lorig standing. And although SOC 
was developed primarily by- civiM^ interests, it ijas developed in con-- 
cert" with DOD and the Pentagon-based educational directorate. Cons.e- 
qufently^ SOC is perceived as a DOD (or OASD) program, an* add-oh to the 
separate service efforts. ' . ^ 

While the individual services do not oppose SOC, it is understand- 
\able that each service zealously presses its own program ^irst. There 
are matny reasons for this priority: careersvare involved, service ' 
identity needs to be-^hanced, the different brcinches of the servic^^ 
are intensely competitive, etc. Also, the service-oriented program^,, 
hav^ much larger budgets and Manpower available than the SOC. To . M 
avoid being perceived as being in competition with the educational 
programs of each service, SOC needs to support the service programs in 
every way possible - to reinforce them rather than to compete. 

. If *SOC can ease some of the problems each service faces. as it seeks\ 
^ucatioAal help from civilian institutions^ SOC can be perceived as 
additional support. This is h^ippening to some extent. SOC staff are 
increasingly called on to work with military groupsT^ educational service 
of ficers/uSAF/SAC senior advisers, etc.. Several times SOC has been", 
called iiji to aid in settling disputes among institutions serving a 
single base. SOC tepresentatiyes appear on nearly every major program 

10 • ' . ' 
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dealing with voluntary education in/ the military. / 
Concerning .liaisQn/ therfe are majiy issues to be faced. The»ser- 
vices vary widely^ iii*' their expectations of civilian institutions.. 
Programs involving civ^^^^ian ^institutions ar^ often launched without ' * 
sufficient consultation 'as/ to pfj^cedMxes and policies. Project aJieAD 
of tite'Army Recruiting Coitanand is a^jas^in poin€. 'It-*is a worthy 
program designed to encourage recruits to\ simultaneously enlist and* 
enroll in a civilian .institution and gain^an education while in service. 
It has been backed by an ambitious national advertising cMipaign. Yet 
consultation with civilian institutions in terms of expectations / costs ^ 
comm^ment# and continuing responsibility appear to have been minimal. 
But the success^ and quality 6f the program rests almost entirely on the 
integrity ajid ^fort of the institutions which have been designated as 
AHEAD institutions.* , ^ * ' 

The AHEAD campaign is confusing to many institutions. Some institu 
tions consider AHEAD designation as, the equivalent of SOC, yet it lacks 
much of the troader implications of the SOC program. Also,, some AHEAD 
institutions do not realize that AHEAD is an Army program only while 
SOC* supports all services; \^ 

. The SOC staff has for some time redommended a defense-wide study 
of policies and practice in voluntary education programs among the^ 
services - a study similar to the Educatipn Commission of the States 
ta^k force study for civilian institutions described in (11) and (IS) 
whicij follow. (Such a defense-wide study was authorized in November 
1975 and will report by March ^,976.)* Perhaps from this will come a 
c^^arif ication of policie^^ and needs of the services which will ease 
the planning of the civiJ^ian effort and the work of SOG. 



7. Provide' assistance- PANTOS ^ information on 'self"gtvidy. » 
. external degree and other non- traditional programs ^ ' - " ' * 

The Defense; Activity for Non-Iraditional Education Support .(DANTES), * 
as its name indicates, is charged with .a wide range of tasjcs 'to enhance 
self-study and non-traditional opportunities for ^service persoUji^el: 
SOC has made its fil'es onS.nstitutions available to DANT?S repreSent'a- 

r « • ♦ 

tives, and has isought specific iriformation on behalf of DANTES (partic- 
ularly concerning non-traditional programs and self-study opportunities) 
from SOC. institutions . Similarly, .SOG institutions vere thesample of 
institutions .us'ed in determining commonalities of program and courses 

in the DANTES prototype catalog. 

* " * t * 

• ' « - M 

8. Refine' SOC criteria, procedures, and report forms . 
I - Criteria . ^ 

Both the two-year and four-ryeai* SOC criteria statements and . . 
application forms were reviewed and combing into a single set of forms. 
Two edited versions of the criteria and application form9 were prepared: 
jfon^ with sjjibstantial tha^ges in .style, the other with minimal changiss. 
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The forms with minimal changes were adopted for FY 1976 with &n expeqta- 



^ tion that" the more stylized versj^n might Ije adapted for the following 

for /catalog and directory needs.' , ■ 

Experience .pointed out two peeded clarifications of the qriginal 
isOC criteria. Re3.ative to qualifying for SOC it is apparent there are 
at least three\ ways: 1) an institution's overall policies meet the SOC 
criteria,^ 2) its overall policies do npt meet the criteria fcoit.the in- 
stitution* will make appropriate adjustm^wfcs for service personnel, - 

12 
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3) only certain specific progress have policies which jneet the SOC 
criteria. In each case SOC c^signation can be justified but any 
limitations Will need to follow the designation.. 

Relative to the SOC requirement for credit transfer policy, three 
alternatives were suggested: 1) the institution will accept transfer- 
credit at the' level of credit granted by other accredited institutions 
to the extent applicable to the' receiving program, 2) if not, th^ insti- 
tution will make •special effort^to* evaluate or validate credit •^offered 
for transfer (especially credit, earned in non^raditional programs or' 
courses), 3) or^ as a minimum, it will accept transfer cr^its on a ^ 
provisional basis subject to later successful study. 

I Office ^ 

Considerable effort was directed to the design of an accounting 
system sensitive enough to provide for the necessary reports to pANTES 
by task or function and to permit orderly al-i^cation of pro-rated costs 
to the Carnegie Corporation and to DANTES for e^fljh vou^jhered expenditure. 

Following the signing of the DANTES* contract/ office space was 
secured and revamped" at minimum cost in order to. combine a two-year , 
and fourryear SOC effort and accommodate a stciff of s^. 

Advisory Board \ 
.In the absence of authority to. establish the pr'oposecj new SOC 
Advisory Board resulting from the delay in finalizilig contract-, alj. 
available members of the former Four-Year SOC Board and the former 
Two-Year SOC Task Force' were convened tot an ad hoc advisory/board 
meetihg in March of 1975. The ho^c group reviewed and discussed 



proiect statusv documents and. related developments and recommended 

.13 



J actions to the .s^aff for the balance cJf the year. 

. ■; , ."^ . ■ . 

'in i^he eaar^y Fall of .19,75 nominations were sought from each of 
the ^cooperating assdciati«(ns and the military services, and an advil'bry 
bo^rxa of, 22 'members was established. Th^ project was most fortunate %^ 
in'^l^e caliber of men and women attracted to the- Board. ^ They are 
prominent, informed/ and persuaded of the importance If the SOC effort. 
^ And they represent agencies or institutions deeply involved in many 
of .Idle same issues faced by SOC. (See Appendix^ for listing of Advisory 

Board member s'.\) * . 

- « ■. ^ 

Explore policies an d procedures to monitor institutional compliance 
with SOC criteria , ^ ' ^ 

^Differences among institutions in the quality of work offered to ^ 
the military and veterans are readily apparent. Yet there ap,.-irisuf?i- 
cient means by which to monitor or judge* the quality o1 work offered. 
^Accreditation of an institution is not a guarantee of .quality, and 

correction of abuses may take -years. But -SOC can give assistance to 
, base commanders, institutions, and students in^fcurbi^ bad practices 
and encouraging the good. Discussions With accfeditation ^and "military ' 
officials suggest that attention is being ' directed'not' only to offer- 
ings for the military but to all external programs of institu'tions. 
Tentative guidelines exist and a;ce being refined; techni^ques for visit- 
ing and evaluating far-flung operations are being explored. .But solu- 
tions are years, not- months, away; Short of tjiis, service officials 
are requesting that SOC find me&ns to at least check institutional 
coHformahce to the • SOC criteria." But even this is fraught with problem? 
for SOC as if cannot become another accreditation agency and st\ll serye 
Its >pther purposes. At beet > 



its \)ther purposes. At beet/ it can receive and registej^^back to 
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institutions .complaints , of reports of abuses. It can encourage/ self- 
policing amonj^ institution's which serve a sirigi6 base through^whatfever ^ 
liaison mechanism 4?cists, It can serve as a neutral party to listen 
to or arbitrate disagreements or alleged ^abuses. - / 



To date membership in 'SOC is only a public commitment by an insti-- 

. tution to observe ai^ enforce the SOC criteria in its o>m actions. It 

may w^ll be* that the SOC must in FY 1576 .find means to jpnitor observance 

through self-evaluation' by iivstitutions, by procedural reports, etc., 

or possibly thrqu^^ some ^oirm of pilot study of institutions ^rvi,ng 

< * 

selected '^ases to be done by an outside group.. ' ~ 



10* Provide for a continuing evaluation of SOC . 

To obtain an' independent evaluation of t^e ^SOC. effort , ^rop.osals 

were invited from a number of well known research' or study groups from 

which a single contractor wasVsele^ted to design and implement, t^e 

study.. In the SOC proposal a first year's effort was sf^aside/^r ^ 

% ■ 

design of the study aji'd development of the necessary^ internments: 

questionnaires, interview schedules,> plan" of reports, etc. The next 

two years were to be used to gather, 'summarize, and inteipret the data ^ * 

and render both an interim, report and a final report; Once selecte^ 

a Single contractor would carry out the whole evaluation. • 

Four fully qualified proposals wero received and reyiewed by a 

combined civilian and military ^ai^el. Based on the proposals submitted,.' 

the Pennsylvania State University's Center for the Study of 'Higher 

•Education (?SU/CSHE) was awarded a contract for the first phase of the 

.... ' ' - ^ ' ^ - '- . 

study. , After <;areful consultation with^SOC staff, represSYitatives of ' ' 

each of the military services, OASp, DANTES, etc.', P'SU/CSHE recommended 



sampling three groups - institutions (both SOC and non-SOG^ eauc'atioi 
officers from all services, and students (both military and civiliah) 

Institutions, bases", yand students" to be questioned were to be 
selected by appropriate sampling tecjiniques. Data frOm the first two 
institutions and bases - Were t6 be sought^ by questionnaires, and data* 
*from the student sample by per sbnal -interview. Data sought would cov^r 
tapst of th</ pbliei^s and ^practices reflected in the criteria. 



Explore issues^ policies, and\?eans for planning, liaison and 
governing civilian educai^n for military personnel . 



12. Explore issues, policies, and options for financing civilian * 

> ^ ' ' ' • >^ . • : ' , 

education for military personnel . . ' 

~ ' , ^ : ^ ^ ^ \ 

(The above tasks are treated together ;in this report. as they . 

• • . ' ' • 

^constitute a "double assignment accepted- by a nationa^L tai^ 
N forc^ established by the Education .Commissipn of the States 
at the request of SOfc and funded by SOC with the' us^ of 
Carnegie Corporation f unds\ ) ; ^ 

"in J^e- spring of 1974 many of the issues confronted ty^^PP were 

preseitted t^o the Steering Committee of th^ Education Commissioh of 

the States (ECS) 'by the director of SOC. These issijxes concerned the\ 
% ' . ' ^ — ^ 

planning, liaison, governing dnd funding of the effort of civilian 

institutions engaged in providing programs of instruction in support ^ 

of the voluntary education program of , the Armed Services, Since > 

postsecondary education is largely a state responsibility the" issues 

were presented' to ECS, dn organization representative of 47 i^ates 

and territories which seeks to further worlcing relationship^^ amon^ 

governors, legislators and educators; - ^ ^ 

\7 At SCO's request and agreement to cover , the n^ecessafy cos4^,- 
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"'"ECS created a national task fo^ce to examine these Issues and problems. 
The task force', chaired by Governor Edwin Edwards of Louisiana, and 
representative of state legislators, commissioners of postsecbndary 
educationr^tworyear and fouf^year colleges and uni-Versities, the 
Veterahs .^dministratipnv the U.S. ,Office,of Education, ^tudent veterans 



and the. Departftiftnt of Defense, begah its work in Aug 
to report b^ the sxnnmer of"l97&. 



kst. 



1975 and plans 



13. Explore possibl^civilian applications of SOC * 

Civilian application of ^ SOC was intended to include 1) d^elopin^ 
a network of institution's able to Aspond to the needs of an identifi- 
able group not now well-served by traditionalj^rograms aiid^2^ extension 
of SOC-developed capabilities .within an institution to all students 
alike. . 

The FY 1^75 effort did not produce an identifiable application 
of the*feoc principle to a group, e.g. postal emploxees or Peace Corps'. 
Howeve-r, civilian applications of SOC-developed capabilities improving 
trarisferability of credit, reconsideration of requiriSnents for resident 
study, increased use of 'validating mechanisnjs for learning gained from 
other types of training or experience -axe on/ the' increase. Almost 
without' exception where i^st^itutions have adjusted their "glides or 



provided better means for legitimate exception in order to satisfy 
SOC criteria, *they have applied equally to all students. Similarly, 
soioe institutions have been encouraged to develop special programs, 
^^^g. an extended degree, an on-base cex^er , a genital studies option, 
or other programs adapted to conditions of study -within the military. 
These programs in turn have been made ava^^lal^e to any civilian group. 

- ' 17 - ' • 
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Exploration of major applications of SOC has lagged" during FY 
1^75* However, there have been fragmentary discussions between SOC 
j3taf f cmd -representatives of the Environmental Protection Agency, 
thte APL-CIO, the .Postfeij^JS^rvice, the Peace Corps, th6 National Guard, 
the U.S. Antiy Reserve, and the American Insti/tute of Banking (AIB) . 

At a policy seminar on extendfed degree programs spojisored by the ^ 
Center tot Research and Development in Higher Education of /the* Univer-- 
sity of California /in cooperation with- the American Council on Education 
and the Education Commiasion of the States the SOC model was reviewed 
and discussed as a potential "delivery system" for use' of extended > 
degree^programs. — ^ ^ ^ ' , 

Of- the afeove contacts and discussions the most probable civilian 

application may be ttrthe developing instruction and training programs 
of the AIB. ' . . ' • ^ ^ • . 

14% Provide a veteran's educatjojpr" service for institutions. 

' (This section is givetr.more space than the other 13 tasks since 
it is of special interest to the Carnegie ^Corporation whosp funding 
of SOC was contingent upon a continuation^^f programs aiding veterans.) 

Task 14 Restated' < - 

^ * * ' <^ * - 

The special concerns and aims df tiie SOC program for veterans 

(Task 14) was^m^rfe broadly defined as follows: " . 

The veteran, ilThaving to beek out -his own assistance . . , ' 
and benefits, often becomes, discouraged in the midst 
of'-b.ureaucratic complexity. The SOC^program is a^ means 
^through which administrators^education specialists, ^: 
coordinators and comiselora-'T^n vlocal veterans' agencies , 
military bases and institutions of higher education can 
provide the veteran with what "he or she is looking for.« 
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Since veterans, *dnce they are discharged, are in most 
ca^es^ isolated from sources of infojnnation relating to 
programs'" beneficial to then), SOC has committed itself 
to compile and disseminate information to academrc 
ihistitutions and other cooperaitihg agencies for use 
in planing- programs for veterans.' 

SOC has therefore pledged itself : ^ 

-To host conferences for dissemination of veterans' 
related materials and- promote free-flowing ex- 
change of ideas. Such conferences will also' bring 
officers -of federal agisncies concerning veterans 
in contact with administratprs of veterans' pro- 
grams. ^ 

-To produce informatioijal* brochures interpreting 
laws on veterans' programs and to provide any 
other information which will help institutions- 
to assist veterans in obtaining the educational^ 
an^other related assistance to which they ^re 
entitled. 

-To maintain an information dispensing ^r^ice, 
mailing brochures describing programs > jurists of 
-legislation and propose^ legislative action, or 
other <:ompiled information to \ academic institu- 

^tibns , ' ' servicemen ' s or Veterans ' counselors , or 
other agencies requesting such .material. 

-To |>roduce and supply'lJkteflal whicji can be 
made available tcTthe media by SOC institu- 
tions iiTorder^o reach as many veterans as 
js'Sible. • 



^4 ^ 
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-To be cognizant of and sensitive to the^ special 
needs and problems of minority veterans, the 

disabled, the incarcerated, wi^th particular em- 
phasis 'on Vietnam era visterahs. 

-To disseminate listings of agencies, organizations, 
ahd associations that are able to provide special- 
ized se^ices. 
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/-To devise and pr.ovi^fr information * on model programs^, 

for butreachr counseling^ and -tutorial a'ssi^tande 
' for veterans'' programs. ^ ' ^ ^ 

• * ; ' ' i ' V ' 

- Veterans contfempla-tlng ;the uae\of their GI benefits. Should 
. Jfot dnl^ be eticoxiraged to cpttsoilt "jpheir SOC counselor, or j^^ 

veterans' advisor as to theij: rights and gntitlejnenfeis under . ' 

-Hhe legislative acts providi^ng theise benefits^ but should. 



I William LaM6n was IsecurI'd fr^n^.y^he^AACJ/: sterff as^ ^sQ^iate ^ 
Director bf SOC "^tp assume major^^sponSlbia^ for th^ vo^terans* affairsy 
program/ two-year SOC j.nterests^ and the SOC applications ^f or technical- 
jvocational -'occupational prqgrams. LajWESon pa^^ious% served- as Director 
•6f the Veterans^ Program f or* AACJC. 



also seek theifi so as obMiiv'' tfll© ma^cimiun advantage betw^n- 
e a^ after se^vieiJfft^ Bill" benefits. 
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. Information Clead^inghous^" - Madlings and Matetialji 
Seven ^m ajor maipngs t^^Cand other institute's ^ere. under- 
taken from rtarch. through NovCTiber 1975. ' items poverpK such^opics" 
as SOC programs; the g".I. Bil IT "Vet'' Reps" - the-Vet^rkns« Adminis- ^ 

.tration's' man-on-^campus prograitlr^'the VeteraXs.' Cost df Instruction 

■ ' b ' , 

.program (VCjfPO?' and a Digeist for, use" by >couri.selors pu^lishfed by 

The National. League 6^ C:^^ies/U.S. Conference of MayoJs. For VGIP 

aloneuthiere were three .separ^ate mailings^, x (A sample of >iall materials 

disseminated is 'included in jam accompanying notebook • 

In addition ^"td* ;the major mailings to^nstitutiorfs there were 

literally hundreds of special mailings to individuals .based on phone 

^ • . ' \ ' ^ r ^ ^ 'JT^ * ' ' * 

and piail Requests. , - ^ ^ % 



^ -Response tp the mailings was particularly heavy with regard to 

th€^^^G.'l. Bill iegisj-ation, the VCir pnoject^and the DiyeRt.^ Additional 
• . ^- > — 

copies were requested by many institutions, both by phone and by letter, 
I Maoy SOC institutions passed the inf orm^tie^n on to othef* schools in 
their axea and request:^ f^rom non-SOC institutions were elicited and 
• responded to, * ' 

It is esti^mated' that nearly 1000 telephone inquiries were handled 
by the SOC offic^ and tne'vAsspciate Director in pa;rt:icular , regarding ' 

* . t ^ 

veterans progr^ams* regulations, and legislation. Beca^use of .the pro- 
posed termination of th6 G.I. Bill, the greater number o| the- calls wj^re 
requests for inftmnation on* the effect' of the termination, and the 



status of the aegis lat^^^i. 
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^Angther subject of ^telephone inquiry was the' Veterans ' Cost of 



Instruction Program (VC:|P> which' is -a ma3or funding source for veterans 

•'^ ' < ^' ^^ " ' ^ ^" ^ 

programs in. post secondary* institutions. The U.>S. Office of. Education , 
\ awards grants to i^^itUtion? /through the VCIP ^to esta'blish full-serVice 
^ ; veterans ^f airs offi ces based upon the number pf veterans enrolled.^ 
^ ^ The remaining "^v^terans calls handled by the SOC of f ice* were in 
regard to .employment; iPREP (with the termination of tlje G.I.^ill the 
PREP p«)gram will alsg^e terminated); and discharge upgrading* * 



^ Workshops and Conferences 

^ ^ * • / 

^ ^ Three jregionjai, SOC confei'ences V^re held in Chicago, Seattle 

, dnd Atlarit'a, ^spefctively.^- TWo were "piggybacked" with other confer- 

^ \nCes and) a one-day SOC only <^onf erencfe was held in Atlanta. Approxi-^ 

^^'^^'mately 4^ educational service officer^, higher education i^p^itution 

representsf^ive^s and veterans ' program administrators attended the 

. Seattle and*<Jhlcago conferences, and 90 attended in Atlanta. 
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Topics of discussion at the conferences included the "Servicemen's 
Opportunity College - How It Works, How You Can Work Within It"; 
"Evaluating iService Experiences for Credit" ; "Non-Traditional Education ' 
Support"; "Veterans Affairs - National Scope"; "Veterans Affairs - ~* 
Regional Scope"; "Education and Rehabilitation Services for Veterans"; , 
•^Volujitary Education for Servicemen"; and /"Developments in Programs 
and Educational kntitlement for Veterans •''^ 

In addition to the SOC conferences the Director and Associate 

V 

, Director made numetons presentations to civilian and ^military groups 

concerned .with education for servicemen and veterans. The groups 

included associations of colleges and universities, presidents, 

chief academic officers, registrars and admissions officers, guidance 

. 'counselors',0 vocational counselors, directors of continuing education, 

veterans a.f fairs officers,' etc. Other presentations were made to 

military glroups - recruiters, educational jservice officers and senior 

advisors. Th^Associate Director made presentations to groups such 

as The National League of Cities/U.S. Confetence of Mayors, the ^I^ional ^ 

Alli^nce^of Businessmen, veterans program administrators, and various 

veterans associations. 

* »' ' • 

Disadvantaged Veterans - • . 

Incfarceifated veterans have been a special concern. Since there 

■are currently about. 44, 000 veterans, in 280' feder.al and state prisons, 

who are almost totally unaware of their benefits,^ this Segment of the 

veteran population is especially in need of SOC's informational pro-^ 

gram. Incarceration does, not d^y veterans their educational benefits. 

^ In January of 1974 Associate Director Lawson began woirkin^ with 

prisoners atLorton, Virginia on an experimental or pilot basis. This 

♦ • - » 

prison is the^ medium and maximum security facility for the District of 

ERIC • • 28 , . ^ 



Colxambia. Prior to SOC involvement no mechanism existed for the receipt 

X ^ • 

or* deposit of VA benefit checks, although a VA approved ins.titutiori did 

offer classes at the facility • Since SOC involvement a .group of incarr 

» * • • ~ * 

berated veterans and the O.C. Department of Corrections have cooperated , 
t'o work out such a system. • . , • 

Following this success ^OC began to inquire as to whi&h of its , 
meiaber institutions were involved with education ih prisons. Among SOC 
institutions Vincennes University Junior College in Vincenngs, Indiana 
appeiars to have pioneered in this field. They began a degree^ program 
at the U.S. ^^penitentiary fn Terre' Haute, Indiana in 1973 followirfg a 
year of planning with prison officials. Currently 98 inmates from the 
maximum security prison are enrolled as full time students, all of them 
veteransT receiving their educational benefits. According to reports by 
Vincennes staff, academic failure is almost zero. The Uhive^'sity of 
Southern Colorado has a program enrolling 110 inmates of the Colorado 
State Penitentiary, of which 45 are veterans utilizing their^ G.I. Bill 
entitlement. Associate Degree programs in Social Science and Behavioral 
Science are offered. T?hese programs were jointly selected by inmates, 
penitentiary education coordinators, .and university staff. The USC 
staff reports a high'sachievement rate in this program also. 

Education for the incarcerated has been determined feasible by 
SOC and informational and organizational help for prisons and veteran 
inmates will be continued and expanded. ' 

Minority veterans , expecially those of tha^ Vietnam era, have been 
of special concern to the various federal agencies working with veterar^ 
affairs. This attention has been directed mainly to ^lacJcs, SpanisTv^"^^ 
speaking, and Natrve Americans. The Department of Labpr, for example, 
keeps unemployment records not oniy on veterans, but on minority veterans. 
The Office of Education has drawn attention to the needs of educationally 



disadvantaged yeterans through its Upward Bound and Talent Search pro- 
J gragoTiS, and,^of course, VCIP, - . *, 

SOC has attempted to keep abre&st of the developments in this area' 
an^ to 'disseminate statistics and information on minority veterans, 
spc also works closely with the American Association of Minority Veterans 
Program Administrators, which Mr. L^son helped to launch during 1975. 

Special Problems and -Related Effort ^ 

Proposed Termination of G.I% 'Bill. Although SOC is not a lobbying 

^ — — ~^ — 'i V ' 

device, its information gathering and dispensing sferrvice has-been a 

help to. the veteran and to institutions in their own/lobbying efforts. 

SOC has put a great deal of effort in dispensing information ^s 

to the G.I. Bill since most of the f educational opporminities open to 

, veterans derive from its b^nefits.^ 'The impact of the "killing" of the 

* G.I. Bill will not only be to the veteran, but could be devastating to.- 

institutions which depend heavily' on veterans enrollment and will also 

affect the employment situation and ^ the economy in^-general. It. As clear ; 

that a study needs to be made of the results of such action and its 

findings made public. SOC and its members and suppprters have discussed j 

thig^ feasibility of SOC's conducting or supporting such a study through \ 

an^ agency "competent to make such an investigation. The SOC Board at 

^ '"^ ' • . * ' " 

its December meeting urged the staff to explore^ possibilities for such 

a study . . ' , • . - 

If the G.I. Bill is terminated .the PREP program^for remedial ' 

assistance and help in completing hi^h school, which is a part of the 

G.I. Bill, will also be terminated. ' This would also be a major blow 

'^o service men and women and veterans, since for many it is their only 

opportunity to become eligible for a program in higher education. 

There is PREP-type program being considered which the^Departmeht of 

r 

Defense hopes to initiate in i;ts place sho.uld the G.I. Bill be termi- 



Sample Poll of Col)[ocje and Comnmnit^ T^nc-t 1^^^^ 
to the G,I, Dill , Some three weeks following Pro8J(1ent Ford'fi rv- 
quest t30 the Congress to end the G.I. Bill the SOC office polled by - 
phone a representative group o;f veterans program administrators to 
determine the extent of awareness of a possible end to the Bill/ the 
level o5 discussion and concern among campus and community groups 
and more specifically to get estimates of the impact^upon college, 
community Y^^d future veteran enromients, if the G.I. Bill is ended. 
This quick poll indicated that colleges and communities were largely . 
Vunaware of impending action; that there ha/i been limited p;?$ss coverage; 
yjffiiat there was little discussion and no overt action .±hus far to con- ^ 
tinue the Bill. flOwever, they reported that its loss would have a 
significant effect on future veteran enrollments; e.g. 50-95 percent 
would be unable to continue in school were the G.I. Bill^, unavailable 
to. them. (A summary of the survey is part of the materials in the 
accompanying notebook.) ^ 

It is apparent that in the ensuing months no major concern has ^ • 
developed on most campuses and action to sustain the Bill has bTseri 
sporadic and uncoordinated. ^ ' . * ^ ^ 

Sample, Poll re Proposed Army Scholarship Option . A second poll 
was conducted the same week (May 19-23) at the request of the Army ' 
to gain insight into aspectSyOf a proposed scholarship option theii 

' y 

being 'developed by t^e Army. In a phone poll of- a representative 
.sample of institutions a statement describing the proposed s6h;^lar-' 
ship plan, conditions for eligibility, administrative pjfocedures; 
etc: was, read to respondents who were student aid officers for their 
institution. In, general the respondents felt the scholarship option 

, 25 , 
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would be, workable and helpful. Constructive suggestions 'were given > 

and forwarded to the^Army. ( Note : ^ The scholarship optiojn plan has 

been sKelved l^r the^^Wlfije^eing but may be revived if the G.I. Bill 

is phased out. A copy of the summary is contained in the accqmpanying 

no^book.) ^ , 

VA Regulations > In .response to alleged abuses by veterans, apd 

educational institutions, the VA instituted a new set of regulations 

designed to prevent such abuseV These were to guide state approval 

agencies in determining for the VA institutional and pipgram eligj.- 

bility under the G.I. Bill. Serious problems arose when interpreta^ 

tions from the various state, agencies varied significantly^. They 

not only * disagreed with each other but were in conflict with or 

♦ ' ' ' 

* * • ♦ 

exceeded the legal authority of the VA to determine or influence 
institutional programs *and procedures. 

The new regulations cj^se many problems, however interpretec^. 
'These affect both the vet^sin and the eduG^j^ohal institution. One 
of these is that the veteran student is required to be program 
oriented. There is no room for -the veteran who does not want credit 
but ^ants to learn a skill for his own use. This is also 4o the 
disadvantage of the veteran who wants broader knowledge ^t)ian that 
included in a job-oriented course of study. 

A maj^r p rob leita^ from the college's standpoint \^ that\the VA 
rules are discriminatory (for veterans only). The^ veteran ^^s denied 
access to many of the newer non^traditional forms df study - extended 

laegree, competency based programs, internships, etc. ^Under the 

• • • «, 

regulations enrollment by the veteran student requires special book- ^ 
keeping on the part of the^ colleges , in some cases daily attendeince - 

',26 . - 



a proccHlin niopi cojlccjon nn<i uniyornitioa will ho ijct«-i,nt , tjnobJe 
or unwlllJng to comply witip. Further the VA (independent of the 
college's evaluation) ecan apjprove or disapprove a vete'fean student's 
academic progress, a ^copdition wh^ch exceeds the legal authority -of 
the VA. In addition colleges have been made financially responsible 
for the veteran's abuse of his benefits - a further adverse • circum- 
stanefe . f rom the standpoint of the institution - one which will .make 
s^tiools reluctant or' unwilling to enroll veterans. . , 



1 



xFxom the SOC viewpoint, the new rules and regulations appear 
to be self defeating. Even financially, with abuses reported by the . 
VA to be about* 1.6 perc^nt^^it appears likely that the cost of en- 
'forcing such regulations wil^L exceed any savings made. 

SOC will continue to .monitor developments. in matters of legisla^ 
tion and regulations and assist institutions" to m^ke, known their - | 
concerns. \ ' ' ^ 
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' ] ^ ' Siumnary 

• ' Although the foregoing teport reveals a great deal, of progress, 
to'' the director and staff it has*<5ften been a frustrating and .* - 
di*sapj)ointing experience, Among^the frustrating elements were delays 
in finalizing the SOC contract with DANTES and Navy Procurement. This 
limited the parpgram to a minimum office operation during^ the sxammer 
of 1974 and a necess.ary postponement of staff recruitment jantil after 
signing of contract. (February /1975) . Much of available staff time of 
necessity had to be directed to negotiating details of contract, estab-^ 
lishing office procedures, methods pf account^g and report, aj^d, there- 
fore less time was^^^ailable to discharge the functions of ^ SOC. — ^ 

However, mucfi was^ achieved in maintaining contacts wi'th appropriate 
/ agencies, with institutions and in making preseujbations to a wide variety 
of professional meetings, both civilian and military. By the end of 

FY "1975 thie SOC network had been expanded from 253 to 333 members. 

' . ^ ' \ 

(As of December, 1975^ 345.) Discuss,ions now suggest that SOC should 

be extended to vocational and technical programs, 1?ut serious issues 

remain relative. to required accreditation and degree -rrequirem^nt for 

SOC eligibility. - Increasing a graduate program capability is clearly 

mandated and will receive high priority in FY 1976. 

SOC puJ:>rications were limited to an eight page brochure, *a ^ 
sharply expanded SOC catalog (446 pages) and the dissemination of many 
veteran related bulletins. However, it is apparent that o-^er informa- 
tional materials .are needed 5br both the military and the veterans' 
e;£fort and must be sharply increased. SOC has a visibility problem^ 
which requires a planned public informeftion effort,. 

Regionalizing SOC - sharpening the liaison among institutions 

\ 

' , and bases in a geographic area - was explored, but it would appear 
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is- reviewing policy, practice and plans in the voluntary education 
programs of the military services. Prom these two gifoups it^. is -hoped 
that there can be sharpened understanding and much improved working 
relationships between civilian and military efforts, • * - 

Tt|e sta[ff of SOC, as well as others associated with higher educa- 
tion*, h|ive observed that there ap^^ears to be a genejpal' ii^provement ^ 
in. attitudes toward needs of ^studentrs. Important aspects of SOC - 
speciai^m'ogfams,' better recognition of credit in transfer,, increasing 
f le^£il^(f^S^^y in admissions, more appropriate resident study requirements - 
are now institutionalized in many colleges and universities and available 
to all. Extension of the SOd network plan to incli^fle the educational 
needs of other identifiable groups of civilians has not occurred even 
though SOC has Keen approached by several such groups. However, gains 
are apparent/ even though the job is complex, delicate, and of necessity.. 



slow. 

.There has been^uch action in the veterans educational service 



a^fu( 



program. Monitoring legislative and regulatory developments has 
brought a -number '^f^ important issues to the surface. ,SOC has under- • 
taken many major m4ilings to veterans counselors in tioth SOC and 
non-spc institutioi^. In^ regional SOC conferences and in each presen- 
tation made by SOC staff to a wide variety ptrof essional groups 
the staff ^has sought' to link together the voluntary education pro- . J 
grams of the services and veterans program and 1:he Bili entitle- 

ment. However, the threatened demise of the G.I. Bill gives serious 
condern*to military offi<irals arid institutions in terms of its .probable 



impact upon recruitment, voluntary education, and subsequently upon 
colleges and univers 
and economic impact. 



colleges and universities and theij communities in terms 'of social 



The SOC Board and staff arfe concerned that there has .been in- 
sufficient discussion of the Impact* of an end po the G.I. Bill. The 
'sta^f was 'asked' by the SOC Advisory Boar4 at its^December; meeting to 
explore means for a 'study of both the social and financial impact 
phasing out the G.I. Bill as' it tnight affect veterans, institutions' 
and communities' over the next eight to ten years. 

c SOC is now approximately four years of a^e.^ iVTias^^rown quickly 
in response to a jieiad to encourage institutions to adjust their off err 
\ngs 'arid requirements to the conditions of military service a^d to the 
issues, problems and po't^ntiaj^ of the, G.I. Bill for the returning > 
veteran. It has been developed under trying* circiim^tances. - change 

of funding source, cliange of sponso^rship*, change of . leadership, and 

^ ^ \ * ^ » " . • • * 

changes In the political and ,'feconomic\scene.^ - * 

One of SOC's larger problems is the, articulation of its functions 

with the effprt» of other overlapping agencies: Project iiHEAD,, CCAP,, 

NCFA, DANTES and other military voluntary education programs. Thefe 

are similar difficulties in relating SOC* to civiliah efforts: GAEL, . 

UWW, NY Regents Degree, ACE/OEC, extended degree programs, competency 

based programs, amon^thers. To this d^^^the SOC Board ^and staff / 

will ex^ine the focus and functions x)f SOC to increase its effect/Lve- 

* 

ness in relating the. changing needs of students and the changing capa- 



'.bilities of civilian institutions to supply these needs, 
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List of SOC Institutions 
October 1, 1975 
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TWC^YEAR INSTITUTIONS 



1) , ENTERPRISE STATE JUNIOft COLLEGE 

Enterprise, Alabama \36330 

2) JOHN'C. CALHOUN STAffEl 

COMMUNITY. COLLEGE \ 
Decktur, Alabama 356Q1 

3) GADSDEN STAtE JUNIOR COLLEGE 
Gadsden, Alabama 35903 

. \ 

'41 ANCHORAGE COMMUNITY COLLEGE 
Aachorage, Alaska 99504' 

5) ARIZONA WESTERN COLLEGE 
, Yuma, Arizona 85364 

6) COCHISE' COLLEGE . 

' Douglas, Arizona 85607 

7>' GLENDALE COMMUNITY COLLEGE 
- Glendale, Arizona 85301 

8) MARICOPA TECHNICAL COLLEGE 
Phoenix, Arizbna 85004 

9) . MESA COMMUNITY COLLEGE 

Mesa, Arizona 85201 



10) PHOENIX COLLEGE • 

Phoenix ,f Arizona 85oi^ 

11,) 'PIMA COMMUNITY COLLEGE 
Tucson, Arizona 8570^ 

12) SCOTTSDALE C0J!4MUNITY COLLEGE 
SCO ttsdale-,^ Arizona 85251 

13) ' ARKANSAS STATE UNIVERSITY/ 

Beebe Branch 



14) 
15) 



Beebe ,^ Arkansas 72012 

■ALLAN HANCOCK COLLEGE ' 

Santa Maria, California 93454 



JARSTOW COMMUNITY COLLEGE 
-Barstow, California, 92311 



16) CERRO COSO .COMMUNITY COLLEGE 
. Ridgecrest, California 93555 



(17 

18 
19 
20 
21 
22 
23 

24 

r 

25 

\' 

\ 
26 

27 

28 

29 



3^0 
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CITY COLLEGE OF 
\SMH FRANCISCO 

sWn Francisco; Calif. ■, 94112 

COLLEGE OF ALAMEDA 
Alameda r California 94501 

COLLEGE OF THE DESERT 
Palm Desert, Calif. 92260 
# 

■ DIABLO VALLEY COLLEGE 
Pleasant Hill /''Calif -. 94523 

^ GAVILAN '5COLLEGE 
Gilroy, California 95020' 

GjDLDEN WEST COLLEGE , 
H"untingtoh Beach, Calif. 926^ 

HARTNELL COLLEGE 
Salinas, (jalirfornia 93^1 

HUMPHRE^^ COLLEGE 
Stockton, California 95207 

LONG BfiACH 'CITY COLLEGE 
Long Beach, California 9080 

L. A. CITY COLLEGE 
Los Angeles, California 9002 

MERCE^ COLLEGE . ^ 

J^erced, California 95340 

MONTEREY PENINSULA COLLEGE 
Monterey, California 93940 

NAPA COMMUNITY COLLEGE • 
,Napa, Calif otnia 94558 

o'range coast college 

Costa Mesa, California "9262 



PALOMAR COLLEGE 
San Marcos, California 9206 

SACRAMENTO CITY COLLEGE 
Sacramento, California 9582 
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33) SAN BERNARDINO VALLEY 

COLLEGE 

• San Bernardino, California 92403 

34) SAN DIEGO COMMUNITY COLLEGE 

DISTRICT * ' . 

San Diego, California 92108 

35) SAN JOAQUIN DELTA COl^UNiTY 

COLLEGE 
Stockton, California 95204 

9 

36) SANTA ANA COLLEGE' 
Santa Ana, California 92706 

37) ' SOLANO COUNTY COMMUNITY ^ 

COLLEGE DISTRICT 
Suisun, California 945^ 

<^ 

.38) VICTOR VALLEY COLLEGE 

Victorville, Calif. 92392 

39) WEST, HILLS COMMUNITY COLLEGE 

DISTRICT , ' 

Coalinga/ California 93210 

e 

40) YU^A COLLEGE 
Marysville, California 95901 

41) - CANAL ZONE COLLEGE 
\ Balboa, Canal Zone 

42) COMMUNITY COLLEGE OF DENVER 
' ' Denver, Colorado ^ 80209 

43) EL, PASO COMMUNITY COLLEGE 
Coioradcf Springs, Colo. 80904 

V. 

44) ' ASNUNTUCK COMMUNITY COLLEGE 

Enfield, Connecticut 06082 

45) MOHEGAN COMMUNITY COLLEGE 
Norwich, Connecticut 06 360 

4'6) POST JUNIOR COLLEGE 

' .Waterbury, Connecticut 06708 

47) QUINEBAUG VALLEY COMMUNITY 

COLLEGE 

- Danielson, Connecticut 06239 

\ 

48) DELAWARE TECi^NICAL ^COMMUNITY 
' .COLLEGE 

Dover, Delaware 19901 



49'') BREVARD COMMUNITY COLLEGE 
Cocoa, ^orida 3292 2 

50) ^ FLORIDA JUNIOR COLLEGE at 

JACKSONVILLE' ^ - 

Jacksonville,. Florida" 32205 

51) FLORIDA KEYS COMMUNITY COLLEGE 
Key Wes^ Florida 33040 

52) .GULF COAST COMMUNTIY COLLE^- 
Panama Cit^iifi^lorida 32401 



i^l^] 

IBOROuBFcC 

Tampa, Florida 3 3622 



53) HILLSBOROUPTCOMMUNITY COLLEGE 



54) ^MIAMI-DADE JUNIOR COLLEGE 
Miami, Florida J3156 . 

<^5) OKALOOSA-WALTON JUNIOR COLLEGE 
Niceville, Florida 32578 

> 

56) PENSACOLA JUNIOR COLLEGE 
Pensacola, Florida 32504 

57) ' VALENCIA COMMUNITY COLLEGE 

Orlando, Florida 328il 

58) CLAYTON JUNIOR COLLEGE 
^ Morrow, Georgia 3026O 

59) DeKALB COMMUN^^ COLLEGE 
3, CJl^rkstc¥iV Georgia 30021 

60) ■ GEORGIA MILITAR?? COLLEGE V 

Milledgeville, Georgia 31001 

61) CENTRAL YMCA COMMUNITY COLLEGE 
Chicago, Illinois" 60606 * 

62) COLLEGE OF ' DuPAGE 
Gl-en Ellyn, Illinois 60137 



r 



Sa) COLLEGE OF LAKE COUNTY*' 

Grayslake, Illinois - 60|)30 

64) PARKLAND COLLEGE ^ 

, Champaign, Illinois 61^20 

^ 65) WILBUR WRIGHT COLLEGE 

Chicago, Il]^i-nois 6Q634 



66) WILLIAM RAINEY HARPER COLLEGE 
Palatine, Illinois 60067 
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67) KIRKWOOD COMMUNITY -COLLEGE ■ 
Cedar ~^pids,^^^wa '52406, 

68) BUTLER COUNTY COMMuWiTY ^. 

COLLEGE ; 
El Dorado, Kansas 67042 

69") GARDEN CITY COMMUNITY/ JUNIOR 
- COLLEGE 
Garden City, Kansas 67846 



1 



84) ^ WOJ^CESTER JUJJiOJl COLLEGE 

Wofcester, Massachusetts' 0160B' 

85) . ALPENA COMMUNITY^COLLEGE 



Alpena, Michigan ■ 49707 



86) 



7.0) 'HUTCHISON COMMUNITY COLLEGE • 
Hutchison, Kansas. 67501 ♦ 

71) ^JOHNSON COUNTY. COM^<^NITY COLLEGE 
Overland Park, Kansas 66210 

72) KANSAS cfTY KANSAS COMMUNITY 

JUNIOR COLLEGE. 
Ka.nsas Qj?ty, Kansas 66112 

73) HOPKINSVILLE COMMUNITY COLLEGE"^ 
aopkinsville, ^Kentucky /\42240 

i 

74) ANNE ARUNDEL COMMUNITY COLLEGE 
Arnold, Maryland 21012 

75) CECIL COMMUNITY COLLEGE 
Nortti East, Maryland ,21901 

76) CHARLES COUNTY COMMUNITY COLLEGE 
LaPlata, Maryland .20646 

11^ COMMUNITY COLLEGE OF BALTIMORE 
' Baltimere> Maryland 2121^^^ 

7 8X HA^RSTOWN JUNIOR COLLEGE / , 
Hager^town, Maryland 2174\CL 

79) HARFORD COMMUNITY COLLEGE 
^Bel Air, Maryland 21014 

i 

80) HOWARD COMMUNITY COLLEGE 
Columbia, Maij^land 21044 ' ^ 

81) MOUNT W\CHUS1ETT COMMUNITY COLLEGE 
Gardner Massachusetts 01440 

82) ^ NO. SHORE COMMUNITY COJiLEGE • 

Beverly, Massachusetts .0^915 

83) S^RINGFIeI'D -TECHNICAL COMMUNITY 
» COLLEGE \ 

Springfield, Massachusetts 01105 



LANSING COMMUNITY COLLEGE 
- , Lansing |,^^chigan 48^14^^ 

' 87) MERIDIAN ,'JUNip^ COLLEGE 

• Meri^dian, Mrssissippi 39301, 

/ - ' w ^ ^ ' ' * 

88) '^MISS'ISMPPJ^GULF COi^ST JUNIOR 

\ COLLEGE > . , ' \ 

Perkinstbfi, Mississippi*-^ 39573 

89) caewDER College* ^ 

*Nebsho, Missouri 6^850 

^ 90) LONG^EW- COfiMUN^TY COLLEGE 

^ Lee's iSumit, *m.^obri .64063* 

91) ^ MAPLE WOODS COr^UNITY COLLEGE 
, . Kansas City, Missoliri 64156 

''4 ' • ■ ' 

92) I^KIN MKLyeX C0Mf4UNI'l\Y COLLEGE 

^ Kansas cit^, Miss^oupi 64111 



93) 



94) 



95)^ 
96) 



FLATHEAD VALLEY COMMUNITY ♦ \ 

COLLEGE , ° ■ ^ ■ ' • 

K^^ispell, Montana 59901 • 

' ■ > ^ 
NEW ENGLAND AERONAUTICAL 

INSTITUTE & D;^IEL WEBSTER 
.tlUNIOR COjbLEGE 
Nashua, New "Hampshire - 03060 

■ ' / 

BURLINGTON- COUNTY COLLEGE 

Peniberton, New Jersey 08068 
MERCEiR COyNTY COMMUNITY COLLEGI 



Tre|v]ton, New JdQJeey 08690 - 
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97> OCEAN COUNTY COLLEGE 

Toms River, Ne|»/ Jersey '08753/ 

98) NEW MEXICO STATE UNIVERSITY'/.^ 
Alamogardo Branch 
Alamogorao, NjS^^exico 88310 

9'9) CLINTON COMMUNITY COL*LEGE 

100) DUTCagSS COMMUNITY COLLEGE 
I 



Plattsburgh, New York 12901 
DUTCHES 

Poughkteepsie,/J:tfew York 12601 
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101) HILBERT COLLEGE ^ 
Hamburg 7* New York 14 075 

102) MARIA REGINA COLLEGE 
Syracuse, New York 1320 8 

• X • ■ ■ ■ * 

103) MOHAWK VALLEY COMMUNITY . 

COLLEGE 
Utica, New York 13501 ' 

10'4) , NIAGARA COUNTY COMMUNITY 
COLLEGE 
Sanborn, New York 14132 

r 

105) • ORANGE COUNTY COMMUNITY 

COLLEGE 
Middletown, New York 10940^. 

106) ROCKLAND COMMUNITY COLLEGE 
"Suffern, New York 10^01 

107) STATEN ISLAND COMMUNITY COLLEGE 
Staten Island, New York 10301 

108) VILLA MARIA- COLLEGE 
Buffalo, New York 14225 - 

109) CRAVEN COMMUNITY COLLEGE 

New Bern, North Carolina 28560 

110) FAYETTEVILLE TECH. INSTITUTE 
■q Fayetteville , N. C. 28303 ^ 

my MOUNT OLIVE COLLEGE 

Mount Olive, N. C. 28365 

112) WAYNE COMMUNITY COLLEGE 
Goldsboro, N. C. 27530 

113) LAKE REGION JUNI'OR COLLEGE 
Devils Lake, N.fD. -^ 58301 r 

114) - WESTERN 0KLAH0M;\ STATE COLLEGE 

Altus, Oklahoma 73521 

115) SOUTHWESTERN COLLEGE^ 
Oklalioma City, Oklahoma 73127 



. .ri6) OSCAR ROSE 'JUNIOR, COLLEGE' 

Midwest City, Oklahoma 73110' 

\yT) so. OKLAHOMA, city JUNIOR 

COLLEGE ' , • 

Oklahoma City, Oklahoma 73159 
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A8) ' HARRISDURG AREA COMMUNITY 
COLLEGE ' , 

Harrisburg, Penn. 17110 



r 



119) . READING AREA COMMUNITY COLLETS 

Reading, Pennsylvania 19605 

120) COASTAL CAROLINA REGIONAL 

CAMPUS 

University of So. Carolina 
Conway, So. Carolina ' 29526_ 

121) GREENVILLE TECHNICAL EDUCATIO 

CENTER 
Greenville, S. C. 29606 

122) j^IDLANDS TECHNICAL COLLEGE 
Columbia, s/'c. 29250 

12 3) SUMTER AREA TECHNICAL COLLEGE 
Sumter, S. C. 29150 

124) TRI -COUNTY TECHNICAL 

EDUCATION 'CENTER 
Pendleton, S.' C"r 29670 

125) TRIDENT TECHNICAL COLLEGE 
North Charleston, S.C. 29411 

126) .UNIVERSITY DP SO. CAROLINA 
Regional- Campuses for 
Military Programs 

(1) Charleston Navy, S. C. • 
29404 

(2) Fort Jackson, S^ C^ 
29207 

(3) Mvrtle Beach AFB, S. C. 
2?577 

(4) P'arris Is],and and 
Beaufort Ma'rine, S. C. 
29903 

(5) .Shaw AFB, S. C. 29152 

127) SHELBY STATE COMMUNITY COLLEG 
Memphis, Tennessee 38122 

128) STATE TECHNICAL INSTITUTE AT 

MEMPHIS 
Meinphis, Tennessee 38128 

129) ,BEE COUNTY COLLEGE 

Beeville, Texas 78102 ■ 

130) CENTRAL TEXAS COLLEGE' 
Killeen, Texas 76541 
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131) 
' 132) 

133) 
134) 
. 135) 
136) 
137) 

138) ^ 

139) - 
140) 
141) 
142) 
14 3) 

144) ■ 

145) 
146) . 
147) 



COOKE COUNTY JUNIOR COLLEGE . 148) 

Gainesville, Texas -7^40 

DALLAS COUNTY COMMUNITY COLLEGE i^^Jj^g) 
_ DISTRICT 

Dallas, Texas 75202 . . " 

EAS'CFIELD COLLEGE , '\ 150) 

Mesquite, Texas 75149 

EL CENTRO COMMUNITY COLLEGE • 151) 

Dallas, Texas 75202 

EL PASO COMMUNITY COLLEGE " ' 152) 

El Paso, Texas 79905 

HOWARD COUNTY JUNIOR. COLLEGE 

Big Spring, Texas 79720 153) 

MOUNTAIN VIEW COLLEGE 

Dallas, Texas 75211 154) 

RICHLAND COLLEGE 
Dallas, Texas 75202 

ST. PHILIP'S COLLEGE 

Sah Antonio, Texas- 78203 

SOU'^H PLAINS COLLEGE 
Levelland, Texas 79 336 

GERMANNA COMMUNITY COLLEGE 
Locust Grove, Virginia 22508 

JOHN TYLER COMMUNITY COLLEGE 

Chester, Virginia 23831' ^ ^ 

NORTHERN VIRGINIA COMMUNITY 
- C%iLEGE 

Annandale, Virginia 22003- 



THOMAS NELSON COMMUNITY 

COLLEGE V 
Hampton, VirgiJafa 23366 



TIDEWATER COMMUNITY COLLEGE 
Portsmouth', Virginia-^ 23703 

. BIG BEND COMMUNITY COLLEGE 
Moses Lake, Washington 98837 

-^FORT STEILACOOM COMMUNITY 
COLLEGE 
Tacoma, Washington 98499 



OLYMPIC COLLEGE 

Bremerton, Washington 98310 

SbATTLE CENTRAL COMMUNITY 

COLLEGE 
Seattle, Washington 98122 

SKAGIT VALLEY COLLEGE 
Mount Vernon," Wa. 98273 

SPOKANE COMMUNITY COLLEGE • 
Spokane, Washington 9*9202 

SPOKANE FALLS COMMUNITY 
. COLLEGE 

Spokane, Washington ". ,.^204 



....... 



TACOMA COMT^UNITY COLLE( 
Tacoma, Washington 98465 

WASHINGTON TECHNICAL 

INSTITUTE 
Washington, -^D. C. 20008 



i 
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ADDITIONS TO TWO-YEAR INSTITUTION LIST 



7/22/75 COLUMBIA JUNIOR COLLEGE 
" Columbia, Calif. 95310 

7/22/75 MIRA COSTA COLLEGE 
, Oceanside, Calif. 92054 

' 7/22/75 VINCENN^S UNIVERSITY- 
JUNIOR COLLEGE 
Vincennes, Indiana 47591 

— — — t 

7/22/75 WILKES COMMUNITY COLLEGE 
Wilkesboro, N. C. 28697 

7/28/75 BEAUFORT COUNTY TECHNICAL 
INSTITUTE ^ 
■ Washington, N. C. '27889 
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FOUR YEAR, INSTITUTIONS 



labama 



AUBURN UNIVERSITY AT MONTGOMERY- 
Montgomery^ AlaJ>«!Ra 36109* 

LIVINGSTON UNIVERSITY ' ' 

Livingston/ AJ^abiama 35470 ' 

TROY STATE UNIVERSITY/Fort Rucker. 
Port RucKir, Alabama 36360 



laska 



.UNIVERSITY, OF ALASKA AT ANCHORAGE 
Anchorage, Alaska 99504 



Ar kansas 

OUACHITA BAPTl^ST UNIVERSITY 
Arkadelphia^ Arkansas * 71 923 

California 

„ ^ CALIFORNIA STATE COLLEGE/ 

San Bernardino * ^ 
* ^ San Bernardino^ California ^240 7 

CALIFORNIA STATE .COLLEGE/ / 
St^islaus 

Turlock^ California ,95380 

CHAPMAN 'COLLEGE 
\ ' Orange/ California 92666' 

, GOLDEN GATE UNIVERSITY 
San Francisco, California 9410-5 

LA VERNE COLLEGE 
LaVerne, California 91750 

MONTEREY INSTITUTE OF FOREIGN ^ 

STUDIES 
Monterey,- California 93940 

/NATIONAL UNIVERSITY 
San Diego, California 92108 

/ PEPPERDINE UNIVERSITY 
' Santa Ana, California 92703. 



SAN DIEGO STATE UNIVERSITY- 
San t)iego^ California ' 92182 

UNIVERSITY OF SAN DIEGO 

San Diego ^ California 92110 

U*S.^ INTERNATIONAL UNIVERSITY 
San Diego ^ California 92131 



Colorado 



COLORADO STATE UNIVERSITY 
Fort Collins^ Colorado 80521 

• ^ METROPOLITAN STATE COLLEGE 
Denver^ Colorado 802^04 * 

UNIVERSITY OF SOUTHERN 
. * COLORADO 

Pueblo^ Colorado 81001 

Connecticut 

UNIVERSITY OF HARTFORD 
West Hartford^ Conri. 06117 

District of 'Colvmit)ia \ 

AMERICAN. UNIVERSITY 
. Washington,^ D.C. 20016 

' GEORGE • WASHINGTON UNIV^S ITY 
Washington, D.C. 20006 

Florida 

• EMBRY-RIDDLE AERONAUTICAL U.' 
Daytona Beach, Fla. 32015^.^ 

FLORIDA INSTITUTE^ OF /" 

TECHNOLOGY 
Melbourne, Florida 32901 

FLORIDA INTERNATIONAL U. 
; Miami, Florida .33144 

• . FLORIDA STATE UNIVERSITY 
y ^ Tallahassee, Florida 3^306 



ROLLINS COLLEGE , 
Winter Park, Florida 



32799 



SAINT LEO CQLLEG]^ 

Saint Leo, Florida 33574|^«. 



UNIVERSITY OF NORTH FLORIDA 
Jacksonville, Florida 32216 



UNIVERSITY OF SOUTH FLORIDA 
ampa, Fdorida ^ 33620 

UNIVERSITY WEST FLORIDA 
Pensacola, Florida 32504' ' 



eorgia 



• ARMStPRONG STATE 'COLLEGE 
Savannah, Georgia ^31406 



AUGUSTA COLLEGE 
Augusta r Georgia 



30904 



COLUMBUS COLLEGE 
Colxambus, Georgia 31907 

UNIVERSITY OF GEORGIA 
Athens, Georgia 30302 



lawaii 



Idaho. 



CHAMINADE COJiLEGE OF HONOLUiLU 
Honplulu, Hawaii 96816 

\ / 



IDAHO STATE UNIVERSITY , 
Pocatello, Idaho 83201 

' UNIVERSITY OF IDAHO ^ 
Moscow, Idaho 83843 

rilindis 

.EASTERN ILLINOIS UNIVERSITY 
Charleston, 'Illinois €1920 ' 

GOVERNORS STATE UNIVERSITY . 
-< Park Forest, Illinois 60466 

LEWIS UNIVERSITY 
^^si^^ckport, IlliuQis 60441 

McKENDREE COLLEGE 
, Lebcinon, Illinois 62254 



I 



NORTHEASTERN ILLINOIS li . 
Chicago, Illinois 60625 

ROOSEVELT UNIVERSITY 
Chicago, Illinois 6b§05* 

o 

SANGAMON STATE UNIVERSITY ^ 
Springfield, Illinois 627!03. 

SOUTHERN' ILLINOIS UNIVERSITY 

at EDWi^RDSVILLE ^ , 

Edwardsville, Illinois 6202^> 

WESTERN ILLnJO:^S UNJVEltSITY 
Macomb, Illinois 61455 



Indiana 



. BALL. STATE UNIVERSITY 
Muncie, Indiana' 47306 • 

INDIANA CENTRAL COLLEGE' 
Indianapolis r Indiana 462^7 ^ 

INDIANA -OTJIVERSITY 
Bloomijigton r Indiana 474 01 

PURDUE UNIVERSITY * 

at FORT WAYtJE 
For|^Wayne , ^ Indiana 46805 ~ 

•UNIVERSITY OF EVANSVILLE 
Evansville, Indiana 47702 

^ • ST. MARY-OF-THEfrWOODS COLLEGE. 
St. Mary*-of-the Woods , Ind. 
47876 \^ 

Iowa 

CObaDINATED OFF-CAMPUS 
, DEGREE PROGRAM . ' 
UPPER" IOWA UNIVERSITY , 
Fayette/ Iowa 52142' \- 



Kansag 



BENEDICTINE COLLEGE * 
Atchi son , Kansas* 66002 

KANSAS NEWMAN CO];iLEGE 
Wichita , Kansas 67213 

KANSAS STATE UNIVERSITY 
^Man^attan, Kahsas ^66502 
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KANSAS WESLEYAN UNIVERSITY 
Santa* Fe at Claf lin 
Salina, Kansas G7401 

OTTAWA UNIVERSITY 
Ottawa, Kansas 66(^67 

W£CHIT^ STATE UNIVERSITY 
Wichita, Kansas 672t)8 



sntucky ' 



EASTERN KENTUCKY UNIVERSITY 
Richmond, Kentucky 40475 

MOREHEAD STATE UNIVERSITY* 
Morehead, Kentucky 40351 

MURRAY STATE UNIVERSITY 
Murray, Kentucky 42071 

SPALDIN& COLLEGE ' 
Louisville, Kentucjcy 40203 

raiSTERN KENTUCKY UNIVERSITY 
Bowling Green., Kentucky 42101 



)uisiana 



LOUISIANA CQLLEGE 
Pineville, Louisiana 71360 

NOPTHWESTEBN StATE UNIVERSITY 

Of LOUI>SIANA - I 
Natchitofches, Louisiana 71457 



Maine 



mflVBRSITY OF MAINE/Ft. Kent 
' Fort Kent, Maine 04743 

UNIVERSITY' OF MAINE/Presque 
Isle 

Pr^sque Isle, Maine 047.69 
iryland 

ST. MARY'S COLLEGE OF MARYLAND 
St. Mary's, Maryland 20686 

* SALISBURY 'state COLLEGE 
Salisbury, Maryland 21801 

TOWSON STATE COLLEGE 
Bal.timor6, Maryland 2iX)4^ 

IJNIVERSITY OF BALTIMORE 
^T^altimore, Maryland 21201 

lEBJC'..' 
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PNIVERSITY OF MARYLAND/ 

University College 
College Park, ' Maryland 207fl2 

Massachusetts 

/boston ONIVERSITY/Metro. 
Campus ' ^ 

Boston, Masssphusetts 02215 

NORTH ADAMS* STATE COLLEGE 
'North Adams Massachusetts 
01247 

WESTERN NEW ENGLAND ' COLLEGE • 
Sp.ringf ield, Massachusetts 
01119 ' • , . 

^'^ ' , -r 

Michigan . ' 

CENTRAL MICHIGAN UNIVERSITY 
Mt. Pleasant, Michigan 48859 

EASTERN MICHIGAN UNIVERSITY 
Ypsilanti, Mighigan 4 8197 

. LAKE SUPERIOR STATE COLLEGE 
Sault Ste. Marie, Michigan 
49783 

MICHIGAN STATE Ul^^ERSITY 
Edst Lansing,* Michigan 
M8823 ^ 

. MICHIGAN TECHNOLOGICAL U. 
Houghton, Michigan 49931 

N 

NORTHERN MICHIGAN UNIVEltiSITY 
Marquette, Michigan 49885 

SIENA HEIGHTS COLLEGE 
■ ^- Adrian, Michigan 4 9221 

* e 

Minnesota * . 

BEMIDJI STATE , COLLEGE ^- 
Bemidji, Minnesota ^ 56601 

* .METROPOLITAN STATE UNIVERSITY 

St. Paul, Minnesota 55101 

MOORHEAD STATE COLLEGE 
Moor head, Minnesota 56560 

ST. MA]^*S "college 
. Winona, Minnesota 55987 

UNIVERSITY COLLEGE/U. of MINK. 
Minneapolis, Minnesota 55455 
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' WINONA STATE COLLEGE 
Winona, Minnesota " 55987 

Lssouri 



New Mexico 



/ 



CENTRAL MISSOURI .STATE U. 
Warrensburg, Missouri 64093 

COLUMBIA COLLEGE ^ 
Coliiinbla/ Missouri 65201 

CULVER- ST'OCKTON COLLEGE 
Canton, "Missouri 63435 

DRURY COLLEGE-* 

Springfield, Missouri 65802 

MISSOURI VALLEY COLLEGE 
•Marshall, Missouri 653.40 

' NORTHWEST MISSOURI STATE U: 
Maryvill.e, Missouri 64468 

ft^RK CQLljEGE . \ 

Kansas Ci^, Missouri 64152 

WEBSTER COLLEGE 

St* Louis, Missouri 63119 



Montana 



COLLEGE OF G&EAT FALLS 
Great Falls, Montana 59405 

EASTERN MONTANA COLLEGE 
pillings, Mohtaria 59101 



lebrask 



3IGHT0N UNIVERSITY 
Omaha, Nebraska 68178 

KEARNEY STATE COLLEGE 
Kearney, Nebraska 68847 

UNIVERSITY Of NEBRASKA/ 
Omaha 

Omaha, Nebraska 68101 



New ■ Jersey 



KEAN COLLSGE OF NEW' JERSEY 
Union, New Jersey * 07083 

THOMAS EDISON COLLEGE 
Trenton, New Jersey. 08638 



EASTERN NEW MEXICO UNIVElRSITY 
Portales, New Mexicb 88130 

NEy? MEXICO STATE UNIVERSITY 
Las Cruces, 'New Mexico 88003 



New York 



ALFRED UNIVERSITY 
Alfred, New York •14802 

THE COLLEGE OF SAINT ROSE i 
Albany-, New' York 12?X)3 

ELMIRA COLLEGE' ^ 
Elmira, New York. 14901 

e6pir^5tAte college' 
-Saratoga Springs, NeW York 
128(66 

ladycliff college ,^ 

Highla-nd Falls ,>yNew York 10928 

LONG ISLAND UNIVERSITY * 
Brooklyn Center 
Brooklyn,^ New York 11201 

MEDAILLE COLLEGE 
Buffalo", New Y.Ark, 14 214 

t« ' ' 

NIY*. INSTITUTE OF TECHNOLOGY 
Old Westbury, New York 

11568 

NYSDE/REGENTS ^ , 

Albany, New York 1»2210 

NIAGARA UNIVERSITY 
Niagara University, New York 
14109 

''SKIDMORE COLLEGE - U.W.W, 
■Saratoga Springs, New York. 
12866 , ' 

SUNY/BROCKPORT 
Brockport, New Yprk 14429 * 

■ SUNY COLLEGE OF ARTS & 
SCIENCES 
Plattsfcurg, New York 12901 



lERJC 



'47 



' "'V 

i 

I 

r 
I 
I 



SUNY/UTICA-ROME 
Utica, New York 

rth Carolina 



13502 
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-EASl! CAROLINA UNIVERSITY 
Greenville, North Carolina 27834 

ELIZABETH CITY STATE UNI VERS I!^ 
Elizabpth City/ North Carolina, 27909 

t 

FAYETTEVILLE STATE UNIVERSITY. 
Fa^etteville', North Carolina 28301 

• ^ 

NC AGRL & ^ECH ^TATE UNIVERSITY 
, Greensboro, North Carolina 27411 

PFEIFFER COLLEGE 

Misenheimer, Nortjh Carol iha 28109 



orth Dakota 



MINOT STATE CpLLEGE • 
Minot, Dakota 58701' 



hio 
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LA ROCHE COCLEGE 
\. ^ Pittsburgh, Pa. 15237 / 

\ PENNSYL\fANIA STATE UNIVERSITY 
Capitol Campus 
\ Middletown, Pa. 17057 

• TEI^LE UNIVERSITY - 

A V Philadelphia, Pa. 19122 .. 

^ 

UNIVERSITY OF PITTS.BUR(5H 
I^ittsburgh, Pa. 15260 ^ 

Y0!RK COLLEGE OF PENNSYLVANIA 
, Yoi*k, Pennsylvania 17405 

Rhbde I.sland ■ ^ ^ 

■RHODE ISLAND COLLEGE 
Providence, Rhode Island 
02908 

South Carolina . « 

BAPTIST CpLLEGE AT CHARLESTON 
Charleston, S.C. '29411 



OHIO DOMINICAN COLLEGE 
ColuitODUS, Ohio 43^19 

OHIO 5TATE UNIVERSITY 
Columbus, Ohio 43210 

"OHIO UNIVERSITY 
Athens , Ohio . * 4 5 7 0 1 



COKER COLLEGE 
Harts-ville, S.C. 



29550 



UNIVERSITY OE SOUTH CAROLINA 
Columbia, S.C^ 29208 



South Dakota 



UNION OF EXPERIMENJ 

COLLEGES AT ANT IOC 

Yellow Springs, Ohio 453^ 

UNIVERSITY OF AKRON 
Akron, Ohio, 44325 

WRIGHT STATE UNIVERSITY 
- Dayton,' Ohio , 45431 



BLACK HILLS STATE COLLEGE 
"Spear fish. South Dakota 
57783 

gOUTH DAKOTA SCHOOL OF MIN^ 

& TECHNOLOGY 
'Rapid City, S.D. 5*7^01 

SOUTH DAKOTA STATE UNIVERSITY 
Brookings, S.D.) 57Q06 



Oklahomac 



Tennesisee 



CA^1ER0N UNIVERSITY • 
Lawton, 'Oklcihoma' 73501 

UNIVERSITY OE OKLAHOMA 
• Norr»an\pkl^oraa j7306^ 

Pennaylvania 



AUSTIN PEAY STATE UNIVERSITY 
CJ^arksville, Tennessee^ 37040 

EAST TENNESSEE STATE tJNIV. 
Johnson City, Tennessee" 376.01 

TENNESSEE S^W^jPE UNIVERSITY 
Niishvill^,. Tennessee 37203 



IE 



BLOOMSBURG .STATE COLLEGE . 
Biobmsburg, Pennsylvania 17815 
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AMERICAN TECHNOLOGICAL UNIVERSITY ' 
Kilieen, Texas 76541 C 

^ INCARNATE WORD COLLEGE 



I 



Sain Antonio, Texas 78209 

MCMURRY ^COLLEGE 
Abilene, Texas 79605 



MIDWESTERN UNIVERJ 
Wichita vPalls,,-^P^as 
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OUR LADY OF THE LAKE COLLEGE 
San Antonio, Texas 78285 

ST. EDWARD'S UNIVERSITY 
Austin, Texas 78704 



I 
I 
1 

1 
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ST. MARY'S UNIVERSITY 
'San Antonio, Texas 78284 

SUL ROSS STATE UNIVERSITY 
Alpine, Texas 79830 • 

^ TEXAS LUTHERAN COLLEGE 
S^guin', Texas 78155 

WAY-LAND BAPTIST COLLEGE 
Plainview, Texas 79072 



UTAH STATE. UNIVERSITY 
Logan, Utah 84321 

WEBER STATE COLLEGE 
Ogden, Utah ^ 84403 - 



1 



f 
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CASTLETQN STATE COLLEGE 
Castleton, Vermont ♦ 05735 



CHRISTOPHER' NEWPORT COLLEGE 
Newport News, Virginia 23&06 



HAIiffijEON INSTi'tUTE • 
Haniptohf Virginia ' 23668 . 

LYNCHBURG COLLEGE \ 
.. Lynchburg,- • Virginia 24504 

■ MARY WASHIlfG!I?ON COLLEGE 



■ 

H- ^ Fredricksburg, Virginia 22401 
ERIC . / 
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OLD DOMINION /.UNIVERSITY 
Nq>rfolk, Vir^ini^i V 23508 

- . -■ ' 1 ■ 
VIRGINIA COMMONW^TH U. 
if Richmond, Virginjla 23284 

^VIRGINIA STATE«I(^LLEGE 
Petersburg,- Virginiir 23803 

Washington - - • 

'CENTRAL WASHINGTON STATE 

COLLEGE 
Ellensbulrg, Washington 
98926 

EASTERN WASHINGTON STATE - 
- COLLEGE 

Cheney, Washington 99004 
West Virginia 

'r 

DAVIS & EJiKINS COLLEGE 
Elkins, Wese Virginia 26241 

MARSHALL UNIVERSITY • 
Huntinlton, W. Va. 25701 

SSEPHERii COLLEGE 
Shepherdstowri, W. Va, 25443 



f Wisconsin 



4a 



'EDGEWOOD COLLEGE 
Madison, Wisconsin 53711 ^ 

UNIVERSITY OF WISCONSIN/ 

. Greenbay 
Greenbay, Wisconsin 54302 

UNIVERSITY OF WISCONSIN/ 
^ Oshkosh 

Oshkoshr Wisconsin 54901 

UNIVERSITY of' WISCONSIN/ 
• Stevens Point 

Stevens Point, Wisctonsin . 54481 

^^NIvIrSITY of WISCONSIN/^ 

Stout . 
Menoriiinee/ Wisconsin 54751( 

UNIVERSITY OF WISCONSIN/ 

Siiperior 
Super ior , Wisconsin 54880 



■ roOiiiMnl •'.Me 
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SERVICMEN'S OPPORTUNITY COUE^E 



• American Asscx.i^inon* 
of C(>ninHjnity «infl 
Ji inior Colleges 
- • Suite 410 
One Oupont Circle 
Wa^nqton D C 20036 
^-^202) 293-7060 



WiHiamE Lawson 
Associate Director f SOC 



Dfear Wr. Pregident: 



r^o''euiate>^T*^isuars and 
Adrr»fSS<onsOHiCefS 



American A<:<;. t la^on lof 
f^M^er tdu^.it 



The Servicemen's' Opportunity College described in 
the enclosed materials has dj^onstrated its t^iiaeliness 
by its growth. In the last ^wo, years SOC has more *than 
tri^pled its membership. Not only two-year colleges and 
vocational schools,* but all of higher education ip be- 
ginning to recognize the extent to which the modern 
military establishment is dependent on education. 



A*sSOCiatn^ 1 Aftn'jK an 



America^ Coincn or % 
Education . 



Association otvAmencari 
Colleges 



Education CofP">ission of 
the Slates 



A-^reditirMj Corwi>iss«>ns 
ot Higher t(htca\m' 



National Associalion tor 
t<4ual Opportunity m 
Htgher Edurs^tjon ^ 



National Association of State 
Un»voisities and Land 
Grant Colleges 



H^UsiQa^ Comfhisston on 
A(j|C'eyiting* 

Slat* Higher Education • ^ 
^Executive OH»c«rs 



^ The SOC program is attempting to bring about the . . 
coordination of institutions involved i^h the education of ^ 
men and women while in military service • As a former 
university, president I understand the difficulties in- 
velvi^'iA the cooperation of such divergent institutions., 
Bs^tf^also, because of past experieiUffe, I recognize "the 
need of such CQoperation in order to make education for 

the service- man and woman possible. ' " 

■ * * ■ 

« ^ 
Prdximity to a military base is not necessary for 

participation in this program. Any SOC institution^' can 
^ serve students from its area while they are in military 

Betvice, as you will understand from reading the materials, 
^The SOC program also includes post-service education for 

veterans. -A^^ , 



tV-aoxRe li 



Participatic3fn in SOC atV-aoxRe level may be highl;^ 
advantageous to your institution and its students. 

Si/(cQrely, 





U S Air Force 



^ames F. Niclcerson 
Director, SOC 



U S^Ai 



iffTiy 



U S Marine Cnrps 



U S Navy 



Office of the Assistant 
Secretary ol Orfense 
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■Si »nloCoirf^cM ivi 
IV AiTfPtfit.ition 



lAmoricafi AssoclatiOfi 
of State Coilotjos 
and Ur)ivers(ti(*s 

iStiito ;(xi 

T\V;ishin(jtc)fTrD C ?003i5 

(2o;n:nu 70/0 



'James F Niokerson 
birector/SOC « 
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SERViCmEN'S OPPORTUNITY C0UE6E 



Education within 'Military Service 



Amerfcan Association 
of Communtty and 
Junior CotlefQOs 
Suito4!0 



Williarii E Lawson 
Associate DijeCtCf / SCX: 



Coope/alifig Agencies 



■Amerwan Association ol 
ICoiicyfaie Reg»strars and 
Adm.ssions Otf icers 



lAntericun Association tor 
I Higher Education 



I Un.vefsities 



The increasing technological and managerial complexities 
of the smlLitary establishment continually require. a higher - 
level or^ducation and training for its personnel. Not only 
is quality, of peprformanpe of military assignments dependent 
on education, but. career advancement requj/res further train- 
ing. ^ Education, including higher educat;ion, is ^ow a neces- 
sary element of the defen"se program. Ending^ theN^r aft has 
also added .impor±ance to education within the Services. 
Half of entering recruits indicate a chance, to >learn a skill, 
gain an education, attend college, werie their prime reasons 
for errlistment. 



AfTienC jr« Coi im tI on 
It du«*dlt'*n 



AssQfJation ot Ami^ncjin 
Colleges 



Education Comniisjsion of 
theStatfSy ' / 



I ' oderatioo ot f^e'^iona' 
Af f fedil'nq Conm^issi'vns 
ot Higher Education' 



I Kfdtiona) Association for 
Hqua- Opportunity m 
'^fQher Education 



I NdtKXial Association of State 
UnvefSitiesOTI I and 
Grant Cof'eges 



In response to this need, educat^ioxi of service men and 
women ,(and veterans op such service) has become a joint 
responsibility of' military and civl.lian^ interests. And as a 
fnatter of natipnal pplicy', civilian, colleges and universities 
have assumed a substantial portioin of this educative- respon- 
sibility', e\g. ROtC prpjjrams, study programs at a 'thoujscjnd 
locations around the world on Bases, aboard ship or at remote 
missile sites; high school, completion or advanced degree 
opportunities; validation of learning gained from military 
experience well as^ helping %he service men and womer^ to 
plan ' and follow* prograins of s^xjdy consistent with the demands 
an^ limitations of ndlitary service^ Approximately half a 
million n^^litary personnel are taking sflxae form of work from 
•civilian ^instatptions under the voluntary education* program 
of the Serv^es. And more" than a million veterans are stu- 
dents incivilian higher education institutions, majiy of 'them 
conipletJJig programs begun during service. 



Natidnal Commission on 
Accrediting" ^ 



The Role af Civilian Institutions 



State Higher Education 
Executive Officers 



U S Air Force 

\ V 

U\Army » 

U S* Ma fine Corps 

U S Navy . 



Oftice of the Assistant 
Secretary of Defense 



D I ""-^ ^-'^ ^* 



Civilian institutions, by their commitment to a variety 
of educational loppbrtunities for service me1i and^ women an<3 
veterans,, have sfiowii their willingness to cooperate - 
c6nsistent with their location, their curricula, and the 
quality of student their curricula require; 

Many institutions locajbed near military bases provide 
programs on base. Others, often^by special arrangement .with 
one of^ the military services, have provided programs to a 
series of installatidns both at home- and ayay, including . 
overseas. • . ^ J — 
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/ Some institutions have programs of study highly adaptable 
\.o milit^f^ service conditions - external degrees, guided self- 
study^ Opportunity, means to validate prior learning, or com-* 
petence-based curricula. Many of these programs are useful 
to service personnel who are unable bo study » continuously at 
a single institution or to complete a program because of 
mobile assigjunents tir isolation* - <> ^ 

Unrecognized by many colleges and universities is -the 
Opportunity to help service, men and women from their own area 
to^pTafTand follow a program of study while in service that 
may entail work from several instTtutions. Such ^help would 
involXre special counselling, planned transfer of work among - 
institutions, validation of nion-classroom work where applicable 
etc. This latter role may be an institution's principal con- 
tribution, particularly if it is remote from any military 
installation. ' * ' 



The Role of SOC 



It is- the purpose of SOp to encourage and coordinate 
such programs - not only for the educational advantage of / 
the students enrolled, but by increasing* the consistency of ( 
quality and requirements of programs to ease administrative 
tasks for the institutions .themselves. SOC also seeks to 
increase educationajL opportunities by engaging more institu- 
tions in the program - no t on'ly vtwo-year and four-year, but 
vocational institxitions and -gxaauate Schools as its -program 
developsi ' ' \ 

" In turn, SOC helps to pub3/icize participating institutions 
and programs, and publishes. a directory describing member, 
institutions and available programs. SOC will also helj/ mem- 
ber institutions develop proifiising and effective 'programs 
related to the bases they serve and in many ways tries to 
strengthen and* clarify -the worki'ng relationship^ betwe^ the 
civilian and military educational^ interests. 

-l^C is also responsible for deve^loping criteria for the 

conditions and standards which, if complied with, make_ cor- 

relation and* coordination possible among member institutions. 



Aim of SOC Criteria 



The. policies and procedurfeff reflected in SOC criteria 
were derived from colleges and uni^rsities which have a his- 
tory of effective response to the educational needs of service 
men and women. * « ' 



^ 1 



The criteria recogniie thalt the flLrst respoftaibi 1 1 1 y- 
of service personnel to their assignments and that any 
educational programs they pursue.-must, of necessity, be 
adaptable to the mobility unpredictability of their . 
duty assignments. Si ' ; ^ 

' Ii/geheral , member institutions ^re . a'sked to. be gen- 
uinely responsive to the «eeds of service mfen alid -women - - 
in instructipn,-in program advisement and counselling, in - 
admission and in'^ resident study requir^ents, and i^^JP". 
erative liaison among^.emselves and military base^^— ^he 
institutions are expected to make ejjery attempt to maximize 
evaluation of credits^ from' other ^work^or other learningy 
however gained, minimW loss Vf "credits wherever possible 
and; in g-pneral, maJ»^t possible for an unpredictably 
mobile student to deplete a program. • . - 

> 

- ^ An educational institution -may participate in SOC at^ 
various, levels: . ' / ' * • 

' 1. . If^resent overall policies and procediijres 

.me3ft*'the crijteria, SOC designation and' 
approval will , apply without reservation. 

2. If its present- overall 'policies do not meet 
the criteria-^ut it will commit itself to, _ 
making the ^pro^iate adjustments for service 
" men and women, ^ SOC designation wil^ be granted, 
with a statemeat as to this commi^ent in the 
directory. . i 

i. If it has specific programs only which iru^et 
SOC criteria, it will be granted SOC desig- 
' nation, with a statement as to applicable, 
programs in the directory. 

Specific criteria for admission to SOC prefer v.to: ( 

' - " * . ' ' 

- Flexibility of eritrancp-* re'quirements ^ ; • 

Increased situdy o'pportunity 
0Erf>6rtunity to complete interrupted -work 
;3ecial academic asaistance ' . •• * 

^e"dit,for learning Vf^om in-serviqeJeducational 

experience' ' ' . 

Adaptability of requirements for resident stijdx 
Credit transfer policy , v * 
Liaison among institutions ana,^mili,tary bases 




IX Publicizing of SOC opport\ji4tie& 
X • <;ontinuity of commitment ^ V 





Making Application for SOC Membership 



The following pages cpntain forms for applying for SOC 
memibership. The first form, .the Institutional Agreement 
Form , is general and' Is the form which is signed by the • 
chief administriMior of the institution. Tl^is is supplemented 
by a questionnaire on conformance to criteria. 

A statement of each criterion (Flexibility of Entrance 
Requirements, etc.) is followed by questions pertaining to 
institutional policy and practice. The questions and criteria 
are necessarily complex because o£ the wide vari'ations in 
policies and procedures among answering institutions; but it 
is , hoped that placing .questibns and relevant criteria together 
will make a dif^ficult task easier. 



1 
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SERVICEMEN'S OPPORTUNITY COLLEGE 
INSTITUy'lONAL AGREEMENT FORM 



In recognition of the unique educational problems confronting 
. many active-duty service men and women in obtaining their educa- 
tional goals and in acceptance of our i^nstitutional responsibility ' 
to remove any unnecessary barriers, our institution hereby concurs 
in the SOC criteria and *^xpresses its.. desire to become a ^Servicemen' s 
Opportunity College. - , ^ 

. / 

The SOC Criteria have been carefully reviewed by the appro- 
priate college/university officials and other ^groups including 
the governing board (where necessary) . We have indicated the 
means by wjiich the institution has sought to meet these Criteria 
for service men and. women-, , * • * , 

- ■ 

We pledge our continuing effort to fulfill our educational 
• commitment to service men and :^omen an the application of the . 
' standards and procedijres specified in these Criteria and will 
continue to seek new and promising approaches which will better 
meet the educational needs of^service men and wbmen. 



Signature - Chief Administrative Officer 



• Name and Title 

• Chief Administrative Officer 



Institution 



Address 



Other campuses or base 
education centers .covered 
by this agreement 



Date 




SOC Forin/76-102 

o ' 56- 
ERIC 



\ 



V 



SERVICEMEN'S OPPORTUNITY COLLEGE 



INSTITUTIONAL APPLICATION EORM 



Institution 



Respondent 



Title/phone 



Ceiitral Administratiye Address 



Note ; l£ this information covers mQf<e than 
one campus or base education center, you may 
append extra pages ds necessary or you may 
elect to stibmlt a separate Institutional ' 
Appllcratlon form for each. 



SOC Porro/76-103 ' • °. , 
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Flexibility of Entrance Requiremei^ts 



Criterion I - A Servicemen^ s Opportunity College (SOC) will have ^trlance 
requirements suf f iciently'^f lexible to adapt to t^he wide range of age, 
education, and experience of service men and women 

o A high school diploma or equivalency based upon appropriate scores 
in the General Educational Development Tests is adequate educa- 
tional credential for enrollment* in a degree program except* in ^those 
instances where further qualifications are required of all students 
for institutional* admission or for &tTy into a particular program* - 

o In those colleges not restricted by state or local regulations the 
above requirement may be waived and students evidencing unusual 
^ promise may be admitted despite lack of a high school diploma or 
equivalency certificate. ^ '\ ^ , 4' 

o An Associate Degree awarded by an accredited* Institution will be t» 
completely transferable where appropriate t6 the program of study 
to be pursued. Requirements of the program <f£ study may In some 
cases call for additional background courses, but repeating pre- 
, viously completed work will be avoided. ' • 

, • • 

o In no Instance will an indiv:|.du&l b^ subjected to addijtlonal. require- 
ments because he or she is in service. 

* When accreditation oi the transferring Institution is pending, the 
receiving institution may recognize all or part of an indivldiial ' a- 
work op a case-by-^case bJ^is. " ' , , 



Indicate requirftatents ,for institutional admission. 
(Class reoik?^ Age? Minimum test scores? etc;) 



Is waiver or petition possible for service men and women? 
Under ^hat conditions or procedures? 

« * 

Does the institution accept in transfer an Associate Degree 

from air accredited ^lbwer-*:division institution? L Note 

any expeptions. 



Increased Study Opportunity/ 



Criterion^ II - A Servic^en's Opporttinity College provides opportunities- 
for service men and women to pursue educational programs through a variety 
of traditional and non-traditional means - on campus or qn base - in. a ^ 
variety of instructional or study modes and at times or places appropriate 

to theif duty assignments. } ' \ 

: 4«Z 



Of fer.^ngs on base . If your jinstitution serves a military base, 

ndicate the nature and extent of offerings, g.g. ma^or prbgram • 
areas, average nwmber of courses per year- offered on base , esti- 
mated number of service personnel enrolled per year, etc. Please 
attach descriptive brochures or sc^iedule of courses for each base 
served. * ^ ' • . . 



On-cainpus ^opportunities . How far is your campus from the 
*base? What foanns of transportation are available 

to' service personnel during off duty hours? 

Please indieatei "the niamber^f courses (late afternoon^, evening, 
weekendf, or ^ther scheduling consistent with service work assign- 
ment) which would .be of particular interest to service men and 
women . ' 

To what extent are base personnel availing themselves of these 
opportunities? . . 

Other adaptable or usable programs . Describe briefly any programs 
which are particularly Adaptable to the needs of service men and 
women - extended degree, non-trad'itional, non-classroom,, self 
study, contract for decree, etc. 



r 
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III. Opportunity to Complete Interrupted Work 



Criterion III - A Servlceiaetx's Opportunity College provides opportunities 
for service men and' women to complete study interrupted by military obli- \ 
gatlons whether of short-term duration or by long-term reassigninfeiit. Special 
options^, tests, correspondence, or independent study and similar modes of 
instruction may prove necessary. 



1 '■ 

Short term duty . What means and what assistance are av^flable 
to a military student to ipake. up class work- missed because of 
d^ty assignment?' " * ^ 



.V Transfer of assignment . What options, assistance, and encourage- i 
ment are available to the transferring military student to continue 
-Aftd complete his program of ^study? 



IV^ Special Acaden^x^ Assistance 



Criterion IV - A Servicemen's Opportunity College provljles special academic 

assistance to students , in need^ of this assistance. • 

/ • . . ' * 

^ o By the designation of a trained "serV'icemen^s counselo;r" who is 
available at times and in locations convenient to service men 
and women and who will assist them in program planning and guide 
^ them in their understanding of educational options 'available to 
/ them within the criteria observed by . Servicemen's Opportunity 

Colleges. * ' . 



0 Through the Wallabllity of diagnostic or tutorial dervlces, or 
similar learning assistance at times and in locations convenient 
service men and women. 

0 Through tha wi^J^ingness to consider implementing^ a PREP program 
sponsored by the institution at the base, if appropriate. 



to 



Couns^elling . Describe the natur6 of counselling services available 
to service men and women: ' , • t 



Who is (are)" the designated servicemen's .counselor (s) ? '• 
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Name 
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Title/phone 
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IV, (Cont.) 



What counseling is ayailable on base? 





' Tutorial etc . Describe briefly the nature of any diagnostic or 
tutorial .services or qther learning a,ssist€uice available to serviqe 
men and women. Which of these, se'rv^pes are available on base? 



PREP* Vrti.at is the iifetitution's policy or plans- ire sponsoring a 
PREP program if needed? I ^ ^ , 



-p^iLt^ Credit for Learning from In-Service Edupajbional Experience 



Criterion V - A Servicanen's Opportunity College wilier recognize leamibg 
from educational experiences obtained in the ArmeS Services. It will 
recognize such learning consistent with standards of the programs it offers 
*by the 'granting of cre^t for or exemption from courses relevant to a stu- ♦ 
dent's degree program^ It will employ mean^ jsuch as: 



o ^e use of United States Armed forces Institute (US^I) courses.*^ .' 

o The use of the College .Level Examination Program (CLEP^J the College 
Proficiency Examination Program (CPEP), Advanced Placement * (AP) , 
institutional or departmental, "challenge"" examinations. Military 
Subject Standardized Tests (SST). V 

o The evaluation for credit of military educational experiences in 
accordance ^Vith the* recommendations in the American Council on , 
Education's Guide to the Evaluation of Educational Experiences in 
the Armed Services > 
♦ » * , " 

o The exemption from or credit for required ^ysical education courses 
for service men and women who have had at least one year of active 
military s^^rvice. . v 

o The acceptance of credit validated by the above means wherever equi- 
valent and applicableCto the programs. of service men and women. 



* USAFI was disestablished in May, 197A and courses were discontinued. 
Records may be obtained from DANTES Transcripts, 2318 So. Park. 
Street, Madison, WI 53713. 



. /' 
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V- (ContJ 



Please indicate ^tBftlicabilitjj of each of the following modes 
in the programs of service m^ and^women. * 



Mode 



USAPI - 

Military SST's 

CLEP ^(Gen'l. Exams) 

(Svibj. Exams) 
CPEP (New'York StateJ 
Advanced Placement 
Institutional of Departmental 

Challenge Exams 
.ACE^ Guide Servicfe 
bther (Correspond^ce ) 

^ .( Independent Study)** 



Accepted by 
. Jnstitu,tion (✓) 



^aximxam Credit 
Allowed (Sem. or 
qtr> hLrs,? )_ 



* ( )°. Indicate pexcentile required 
** Non-residential 



^*( - ) 
^*( ) 
^*( ) 
*( )• 



Physical. Education . What is the Institutional PE requirement 

■ . , .. ^ ■ 

IS exemption OX waiver E^ssible for- service men And Women on 

^ the basis of at least one year of service? If* credit 

is granted,* what Is the maximuiili allowable c|redit? 

sWhat is the total credit allowed for all of the modes in V i 
above? 1' - ^ , . . 

-Are there anwothet limitations placed upon the acceptance or 
^ dppIicatiQn ^f such credit? ^ * K 



v: 
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Adaptability of Requirements for Resident Study (e.^. number of 
qredits, terms r or time spent in residence) 



Criterion VI - A Servicemen's Opportunity College has requirements for 
resident study (e.g. on-campus or institutionally sponsored study) which 
'^,< are adaptable to the mobility and special needs of service men and women, 
such as : ' ' ' ^ 

o Resident study requirements based upon time spent on campus or 
minimum credits to be earned f^rom the institution -may be fulfilled 
. ^ at any time within their programs. 



Resident study requirements may be fulfilled by completion of any 
educational program sponsored by the institution whether offered 
on campus or off campus. 

Special options to satisfy resident studv*fequirements will be made 
available to service men and women. In^itutions may consider^fehe^ 
following options: y 



b A formal contract for degree option may be made available 
to service m^n ^and women. They may contract with a Ser- 
vicemen's Opportunity College at any appropriate time; 

^ usually the contract will be with the college of their 

iriltial enrollment. The college will designate an advisor, 
Who will assist the service man or woman in contracting for 
a decree with the institution. The contract shoula' specify 
the co&rse of study to be pursued and appropriate learning 
options in accordance with the Servicemen* s Opportunity^ 
Pollege Criteria. ^ Prior approval by the /contracting insti- 
' tution will be required foro'ork taken subsequfeptly from 
another institution when theSiervice paan or wSman is forced 
to transfer as a result of a change in duty assignment* 

o ' ks 'long^ as. the service man or woman is be^ng effectively 
gtiid'e^d,by his or her advisor, transfer of appropriate 
" criedits earned at other institutions bacKto. the original 

ii|0l;it6f4Lon will oe permitted - in essrence/,- a reverse 
, transfer policy. 

o The institution ^agrees to- pro"s^e a repository for academic 
records of the individual, the contracting college will ' 
-^'awar4 the' service man or woman the appro priate de gree upon 
fulfillment of the contract* 



\ 



The college may waive or. eliminate resident study requirements for 
service men and womep or the college^ if necessary, may elect- to 
adjust the resident s,tudy requir^pent as may , be justified upon 
petitibn by' the individual service iSan or woman. 

Where ^dsident' s,tudy requirements ^re restricted by state law, the 
college will make every Effort, to obtain an exemption for se'ryil^e 
;pen and women « f 



- V 



VI. , (Cont. ) ' f : 

describe institutional resident: study rfequirements . . 



7. 



Can this requirement be fulfilled at any time during a 
student * s program? • " * . . 

Does all instruction offered or sponsored by the institvi^ion J 
count toward the resident study requirement? . ' ^ B6 specif i 
Of f -camptis? J On base? ' - Other? " . ^ 

Do you have a "contract for degree" opt^bn similar to that- 
suggested in 'Criterion VI? » If so, describe briefly. - 



Does the . institutipn waive or eliminate the resident studl^ 
requirement for service men and women as^ a group? ^ 




If . Conditions warrant , will the institution adj.ust or waive 
the requirement upon petition by tjtie individual service man 



or woman? 



Are institutional resident study requirementis set by state, law 

, or code? "^^v By the governing board? . ^ By the institution 

itself? ' ' ' ^• 



VlJf. Credit Transfer Policy 



( 
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Criterit)n VII - A Servicemen's Opportunity Cbllege is generous in recogni- 
tion of credit obtained by seryice personnel from other regionally accredited 
institutions. , '\ 

- g 

o It will accept, for .transferring service men and women the level of 
credit granted by other accredited institutions in which they have 
\ completed course work in comparable programs to the extent it is , 
applicftble to the receiving program, - 

\ o ^e ijistiitution will make a special effort^to evaluate or validate 
transfeV eredit about which there may be question (e.g. credit 
earned by non- traditional means*J credit from an institution whose 
\ accreditation Is pending, etc.), or - 

•o As a minimum, the institution wi^l. accept credits in question on- 

a provisional basis subject to the student's success in'conMnuing . 
. ^ CQUi^se work in th^ receiving program.^ . 



I^ evaluating npn-tradltional credits, the institution may find 
helpful materials pulJl^shed by GAEL, Educational Testing Service, 
Prlnceton^^ KJ 08540 , . , 



Mm 



VII* (Cont.) 



Does the institution accept for transferring service mei^ and 
woin6n the level of credit granted by other accredited insjcitu- 
tions in which they have coi)4>leted course work in comparable 
programs to the e|[tent il: is applicable to', the receiving, pro- 
.gram? ' * 

Are there li^tations placed on transfer credit? / 
e.g^ : . 

Is there a ntLnimum grade or GPA requirement? . If so, 

what? Is credit accepted for courses , wfeich are not 

part of your institution's curricu],ar offerings? 
Other? ' ^ 



Does the institution make a special effort to evaluate trans fe^ 
credit about which therfe may be question (e.g., cj^dit earned by\ 
non-traditional means, credit from an institution whose accredi-^ 

tat ion Ts j>en&Sf«^,. etc.)? ^ 

Desc2^bc 



Wiar the institution actiej^t .icredits in question on a provisional 
• basis stjbject to the student *s^uQcess in continuing course work 
in the r^eiving .progrcun? - ; \ 



V1H\ Liaiso^* among Jnstitutj@)ns and.^litary Bases 



I 



Criterion VIII.- A Skxvficetnen^^ OJppottunity College will establish liaison 
with the appropriate base education officers and represetftatlves of the 
institutions i^ch jointly serve or «eek to serve a mllltal^ installation 
to provide necessa^ plannr^ig and coordination of effort for that base^^ 



Indicate to the best^of your knowledge <Jther/instituti6ns serving 
^the stone military base(s)* } * • 

DescMbe. liraispn effbrts between your institution! smd base{s) 
and among; institutions serving the same basets). ' 



Is there a formal advisory str\j^ture in existence? 
Describe. ^ ^ 




If none exists, is .your institution willing to join some form 
of 14.aison or coordinating group? ^ 
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IX* Publicizing of SOC Opportianities 



Criterion IX - A Servicemen's Opportunity Ck)llege td.ll publicise and prose te 
its SOC policies by inserting them in its catalog and by other appropriate 
means. _ „ _ 



Please jenclose any catalog statements or other institution^ 
in^erials pertaining to\s0C or any of J:he Criteria above, 



^ X. Continuity of Coranitment ' 



r 



Criterion X - A Servicemen's Opportunity College will maintain its commit- 
ments to service men and women who have enrolled tinder these Criteria if 
for any reason it discontinues its status^as a Servicemen *8 Opportunity 
College. 



Is the institution prepared to continue fts commitanent to service 
men and women made -under these Criteria even if later it withdraws 



from SOC? 



7 



r 



r 
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Additional Information , . . f' 

Principal Supervisory Official . 

' ■ - . • 

I It will be most helpful if the institution will designate a 
principal official (preferably from central administration) 

■ -who will assume responsi^ili'^ for implementation and over- ^ 

1^ sight of the institution's commitment as a Servic«m«n'« 

Opportunityrpollege. This official is needed to serve as 
the insti^jational spokesman for information on institutional 
policy and practice and- to provide for' the distribution pf 
SOC related information "and material within the institution.. 

• r * • • - 

If feasible, please designate the official who is assuming^ 
responsibility for implementation and oversight of the in-- 
stitutional effort and coiranitment as a Servicemen's. Opport\inity 
College. 

~ ^ ' . * Name ^ 



.... ' • Titii^ — ; — ^ — : 

Education of Veterans , ' 

> . , ; 

Education bf thl" veteran, upon his ^or her return from service 
. .N is an important continuation of the SOC e^ort on behalf of 
service men and women. Although developing a veterans program 
is not a SOC ^requirement; each institution is urged to assist 
returning service personnel to continue programs of study started 
while in service and wherever feasible to provide counselling 
and outreadh programs to assist veterans to use educfi^tion to 
return to^ a productive >nd satisfying civilian life. 

Have you any special ^programs designed to meet the neecjls of 

v'eterans? ^Counselling? \ Work placement;; 

Describe briefly: ' , ^ 

Does the institution qjialify for a VCIP grant for 1976? 

> 

Is the institutipn approved for jG.I. Bill entitlement (Title 38, . 
0. S. Code)? Any limita^ons or exclusions? 



Do you have a veterans affairs office? 
Name and title of Director? 



■ SOC ADVISORY BOARD 
. Fiscal Year 1976 



"^Tionorabie Hunter Andrews 

State Senator 
■ 222 Queen Street 
.Hampton, Virginia 23369' 

(ECS)- 



William Gagfer \^ \ . 

Director, DANTES ' 
,Building 995, '^llyson Caliper 
Pensacola, Florida 32509, 
(DAIJTES) 



Harry P. Bowes 
President 

University of Southern Colorado 
Pueblo, Colorado 81001 
fAASCU) 



William R. Graham f< 
Superintendent - President 

farstow Community College 
arstow, California 92311 
(AACCTC) ^ 



Thomas W. Carr 

DirectrS^ of Defense Education 
Office of the Assistant Secretary 

of Defense 
Room * 3D- 2 ) ^ The ^ P en t i go ri 
Washington, D, C. 20301 
-(OASD) 



G . Bruce Dearing ' 

Vice Chancellor for Academic 

Programs ^ ^ 

State University of New, York 
99 Washington Avenue 
Albany, Hevf York 12210 
Wasulgc) </ . . 



George J. Paul 
* President ' 
Monterey Peninsula College . 
Monterey, California 93940, 
(AACJC) - * 



Miles Fisher IV 
Executive Secretary 
National Association for Equal ^ 
fif^oxpunity ill Higher Education^ 
2001 Street, ,N. W. 
,Suitte. 450 ^ 
Washington, D. C. 20009 
^(NAFEO) 



Lt. Col. J. M. Keenan 
Head, Education Services Branch 
Code MTES, Headquarters 
U^ S . Matrine Corps 
WashrngCori; 'D^ C. ^ 20380 ^' ^ 
(USMC) 



William L. Maloy 

Principal Civilian Advisor. on 

Education an<| Training 
Staff, Qhief of Naval Training 
Code OlA, NAS^- ' ^ ^ ; ^ 
Pensacola, Florida 32508^ 
(USN) 



ijerry Miller 
Director 

Office of Commission on 

Educational Ctedi^ 
Ameri&an Council on Education 
Suite '800, One Dupont Circle 
JWashington, D. C. .20036 
(ACE) • . . • 



Brigadier General J. C. Pennington 
Deputy, The Adjutant General 
^Forrestar Building ^ 
Washington, D. (T. 20314 
(USA) ^ 



Rl^ert Quick „ I. 
Chief, Education Services Branch 
DPPEB.- D6pt AP 
liooin 4C-244, The Pentagon 
Washington,- D. C. 20330 
(USAF) 



Bevin^to'gi. Reed 

Commissioner, Coor^nating Board 
Texas dollege and^niverslty .Systems 
P. 0, Box 12788, Capitol Station " 
Austin, Texas '78911 
(SHEEO)* • , 



Robert N. Rue 
President 

Mohegan Community College 
Norwich, Connecticut 06360 
(AACJC) 



Horace Trayior 
Dean, Development"* 
Miami-Dade Junior College 
Miami, Florida 33156 
(AACJC) 



^Edward J, van Kloberg 
^Dean of Admissions # Financial^ 
Aid and Veterans Affairs 

The American University ' . 

Washington, D. C. 20016 

(AAC) 

Thurman J.. White ^ ' * 
* Vice President for Continuing 
Education - P^blic 
Service 

-* The University of. Oklahoma. 
Norman , Oklahoma 73069 
(4 Year Iristitutions/by AASCU) 



Leonard Scofield 
-Associate De*^n* of Ins true t ion- 
Bur ling ton County 'College 
Pemberton, New Jersey 08068 
(AACJC) ^ ^ 

< 

^J, Lem Stokes, 

Associate Vice President for 
^ Academic Affairs 

University of North Carolina ^ 
Systems Office ^ 

Box 307 

.Chapel Hill, North Carolina 
(AAU) 



Robert J, Williams 

Dean - " . ^ ......... 

Office of Relations with, ScHooJ^s 
California State HJniversity/ ^ * 

Northridge 
Northridge/ California 91324^ 
(AAtRAO) 



Patricia^/ Thrash • t n 
Associ^ate Executive Directed— 
Commission on Institutions*^ of • 

Highfer Education 
North ^Central Asspciation gf Cplleges 

and, Secondary Schools 
626 D^is* Street 
Svanston, Illinois, 60201. . 
• (AAHE) \- ' 
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MEMORANDUM: ECS ^fask Fo:cce 



Afrcrlcan AK';(>*:i<'»ti on of 
W\ <iia*o ! {• .ji'.^'dfs and 



Amc'ficao As'-ociation for 
HjgJjcr Education * 



Assoc tsiicn of A'nc-Mcan 
Unive*si*.ies • 



the St-j'';-;* 



Fcdcrritirjfi of no jrt>naf 
AccftjJittri i Cc'i.m.'^^ioris 
of H»^tCf l.duc«i!ion* 



Natio*iat Association for 
tqual 0;)poit*it>- m 
Higher td'JcatiVf 



National As^ociJ^hon of Stile 
Universities andLaod 
Grant CoJ legos 



Nfiiional Contmission on 
Accrcd.:ing* 



State H'jhof Ed'jcari^n 
Executive OrfiCers 



U S Aif Force 
U S Arm/ 
U S Marine C^ps 
U S Navy 



OfficeoMtic Mctstiint 
Secretary cf Ooti?n&e 



FROM; 



>4. 



James TT/ Nickerson ^ 
Director, SCO 

4 
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Attached is' a- description of the national task forcG 
now being^ established 'by the Educatioi> Commission of the 
States (ECS) ^t the request of'SOC. Its purpose is "to 
explore policy issues for institutions, states, ^and the 
federal government as. these relate to planning, 'financing, 
continuity sind mutual obligations to meet the educational^ 
needs ^f servicemen.". ^ 

There are substantial issues relative to the decision- 
making and management of post-secondary institutions in 
"serving ^the^-^ediic^ of military personnel whether 

.bji instruction carried ,to an insstaliation or through many 
extqrnal study means nov^ available through our institutions.- 
The issues embrace public and private, lov/er division and 
upper division,, and academic pr^ technical , trade or voca- 
^tional institutions. Similarly, there are^problems of 
^cqst betv;(?en public and j)rivate, fgur-^rea^rj^^i^ 
and community colleges^ etc. Then, too, thcF^ are 'juris- 
dictional' problems among in-state institutions, ets well 
^s the score Qr more of institutions v/hich are bringing 
multi-state or world-wide educational service to Armed 
Services personnel. " ^ ! .. i» * - 

^ . Further problems ariee^when individual servic&s con- - ^ 
tract 'Vith selected • institutions • or " when cfollcMes are 
approached 'by^" several of the Services each asking or re- / ' 
'quiring different policie.s or practices'. 1 i 

3 1 Through such a task force it is hoped th^t a national 
and prestigious group representing •governors legislator s4 
educationalv institutions, state agencies, the military 
services, and federal agencies such as the V.A, an/i O.E. 
can.' address .these problems and of fer' guidelines for orderl]^ 
.development^ of civilian-military arrangements cis civilian 
institutions* assume their fu;Ll respon3ibility in se^rvicing^ 
military pe^^onnel wherever they may^be assigned. ^ <r 



ERIC 



72 



•The liducat'ion Comm.! £;:.!. {on df the fJtatoa is n st<il:c- 
*!uppo-ted coalition of interosts-r'govornors', legi.slatorc , 
edxiCQtors, prof ci^sional associations-/ federal age'ncicj:, 
but with a p rimary focus on state rosponsibilitxcs . ^injc 
post^sfectendarv .educa tion ib primarily a state rcspon'sibil^fl^ 
ty ; 1 1 is most appropriate^5F^EC^W-sp-onoOir-stKA-^-t-a^^^ 
force db cup behalf. • , , * * 
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TASK FORCE.ON STATE. INSTilUTIONAL AND FEDERAi RESPONSIBILITIES 
IN .PROVIDING POSTSECDNDARY EDUGXTIONAL OPPORTUNITY -TO SERVICE PERSONNEL * " 

• , 9 * 

\ 

, ■ A^ong- the, continuing concerns facing institutional, the' states, and the 
. nation iS that of incVease of access to postsecondary education, .of parti- . 
.cular i„p^ta„ce to state and national ,i;terests is access to such education 
on the,„art of Military personnel and t^e continurty 6f such education when- 
such Personnel leave the ™i,itary ^rvice and become veterans. While.thie 
. Is .or. than a thirty-year histor/of voluntary cooperatio,vbet„een instil 
tu«ons.and the^armed. forces, until relattvely recently there has been , 
"f.yjJJ^ure'i^elations that would ensure continuity of 
progran^^ credits, reWds, 'and advisement.' • 

, Sogi^i^ in -1972, the American .^ssoclatro;;f7o^.7nity and Junior- 
Colleges ha/ through the two-year Serviceman's Opportunity .College developed 
a.network of junior and co-unity colleges making special effo*ris 'to meet ' ' 
...servicemen's neeSs; Th. in|):itutions- involved agreed to a set'o^J^ite'ria 
for-mor^ flexible means by which servicemen could, satisfy admissions to pro- 
grams, meet- .on-campus' reside^^T r/<piirements, complete interrupted- work. . 
validate mugh of service training and experience for credit, and relat«l - 
issues. Ike idea me^ ^ith immediate acceptance by the military and ^he 
institutions. As a result in 1973 the four-year' Serviceman's Opportunity • 
College was, inaugurated und.c.r, the auspices of the American Association of." 
State Colleges and Universities, in cooperation with 12 other professional 
«.d educational organisations ^nOuding the Education Co,™ission of, the 
States. The project was funded by 'the fund for the Improvement of Polt- 
sccondary Education and the ^Depa.tment of DeJc.se. . ^he EducHtion Co.ission 
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of the States endorsed the project and has a representative. Senator Hunter 
' Aodrews of Virginia, (with Mr* Robert *Corc:oran as alternate) on the Advisory 
Board. The Comrais'sion has helped by distributing the Serviceman's Opportunity 
College catalogue to state officials. Chancellor Robert Mautz of the Florida 
University System, an ECS Commissioner, is also on the Advisory Board 
representing the State Higher Education Executive Officers. 'During the p 
current year the two- and four-year Serviceman's Opportunity CoJLlege projects 
have merged and the funding for the united project has been received and 
increased. , - " • 

The timeliness of the Serviceman's Opportunity College and the issues 
with which it must dealt is underlined by two contiitions: the first is the 
change of national policy to depem upon all volunteer military services* 
Among other things this has caused/a' reassessment of the conditions and 
Attractiveness of the services' to potential volunteers. Educational oppor- 
tunity has become a major concern' of the military. The second is the con- 
tinuing evolution in educational programs and instruction in .educational ^ 
insiitutiojis to meet the needs of today/ s students and previously ^mserved 
clienteles. - ^ . t 

At the March^me^ing of the Steering Committee in Denver in 1973, Dr, 
James Nickerson, the Director of the Serviceman's Oppdrtunity College (SOC) 
and at that Xime a/ non- voting commissioner' representing the American Associ- 



J •• ■ 
ite Colleges j 



ation of State ^^leges and Universities, reported on the progress'of SOC to 
date>. and proposed the development of a joint SOf-ECS task^ofce to'expldre 
po/licy issues for institutions ,'Etatcs, and the fe4cral government (repre- 




--^sentctTby the military)' as these relate to planning, financing/ continuity ,v 
, and mutual obligations to meet the educational needs of servicemen, Jhe , ^ 
Steering Conunittcc endorsed ,thc idea of such a-^t^sk, force and aulhoriic^*'its 
^ development as funding would permit, • , • ^ * . . 
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force are the following.. \ " , °^ '"k 

(1) To explore policy and procedural options for d , • ' ' 
r«-<;nr,^. v,- . "^"""^ ""^ iclesation of 

- r<fspons.bu»y a.o„g eSucational institutions st*e a ' • ■ 
. military 'services. «oncxes, and the 

■ « 10 explore policy and procedural options for long-ttr. f ■ ■ ^ 
Of civilian • • i°"^^p^ financing 

cxvxuan education for miUtaxype*,3on*l. - / ^ 

(3) In this, context of education • • > 

secondary institutio •■ " "^^^ """" 

. y. institutions, to explore problems of ttansf,r.h-, • • " 
Of access, and progra. flexiMlit • TUf^^",'"!")'. extension 

state.d and " "^'"^"T " ' 

0-erly decision 2 ^f-^ ' 

e ly decision ^h„5 „. 

't is P*artia.larlv'i. ' °' ■'?^"">' Personnel. 

. ticularly important that the tas. force adequately represent 

the educational, military ct=^ represent 
- . ' ^^^"'=>' ^"^ P°^itical co^unities - 

Accordingly, the membership of the -task fo. • 

I tne task force will include- 

^ .yernor .0. a state „ith ..or .litary instaaa^^^^^^ 

(2) State Senator / , • ^ , . ' ^ * • 

(3) State Representative \ ' . . 

(4) A State Higher Education ExLtive Office, , 

(5) A representative of community college?- V ' 

' (6). A representative of postsecondary technical vo. . • 

r?^ A ^ecnnical vocational education 

(70 A representative of a state con.n. 

• , . ■ °" university V 

18J A representative of a n,^,-^ 
^ ' • °^ " ""V^^ national university ' • ' • . 

• (?) A rcpresentotive bf private high J'^^^cation . ' 
00) A representative ,of the Office of-E,d.^^tion ^ 
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(11) A rcprcscntativa of . the Veterans Adminjlst^^atjibn 

) ^ _ . ' \' 

(12) A student Vietnam veteran — 

(13) Educational representatives of the Array, Navy,' Air Force, Marines 

antf Coast Guard-. *• ' ^ ' 

t 

' • The ^ask force i^ill be appointed by the Conunission in consultation with 
• SOC, par,ticulSxrly in relation to the educat<^^nal representatives of the 
militaiy. The task force will be appointed dilring March and early April.- 
The first meeting will be held in late April or early May^t is expected 
. the task force will operate for 6 to 9 months with 4 to 6 meetings. 

The'\ask foj^e Will be staffed by Dr. Nickerson, Dr. ^illard, ^d' ' 
additional support staff frL ECS and SOC to be reimbursed" from consultants,'-, 
funds provided in the SOC ^dget, SOC will act as ^thj>fiscal agent and will 
take-care of all costs of meetings, travel, publications, and other expenses' 
Of the task force with the exception of the administrative^ services of the 

Director of Higher Education Services. , , , 

) 

The task force- vi|l submit its report .to the Steering CTommittee ot the • 
Education. Commission of the States aijd the Advisor^ Board:^f the Senriceman's 
Opportunity College. • ^ [ 

March 1975 / ' 
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Education Commission of the States 




I LINCOLN roWBfi • J860 LINCOLN SWCCr 
^} 893-5200 • DSNVBR, COLORADO 80203 



J 



. TASK FORCE ON STATE, INSTITUTIONAL ANJD FEDERAL RESPONSIBILITIES 

IN PROVIDING POSTSECOfiDARY EDUCATIONAL.OPPORTUNITY TO SERVICE PERSONNEL 



Chairman 

The Honorable Edwin Edwards 
Governor 

State of Louisiana 
State Capitol 
Baton Rouge, Louisiana 



\ 



So'804 



Members 



Honorable William Bittenbender 
Chairman 

State Board of Education 
State House 

Concord, New Hampshire 03301 
(602) 225-9482 

Dr/ James Bond 
President ^ ► ^ ^ 

California State University . » 
at Sacramento 
* Sacranrento, California '95819 
(916) 454-6322 . ^ . 

Dr. Howard Boozer 
'Exeqjjtive Director 1 

, ^Commission on Higher Education 
1429 Senate Street; Suite 1104 • 
Columliia, South' CsErolina ^9201 • 

. (803) 758-2407' , 

Dry Calvin Dellefield - , 

Executive Director- , ^ 

Nat iy^nal lAdvisory Council on 

Vocational Education 

425 13th. Street, N.W. ' 

Suite 412 ' • 

' Washington, D.C.^ 20'004 

(2)52) 962*-07Sl. 
•/ 

Mr, .C. L. Dollarhide ^ 
Deputy Director, Educati*bu and 

Rehabilitation Services 
Vdibrans^ Administration 
810 Vermont Avenue/ N.W Room 430 
Washington, U.C. 20420 



Di*. T. Edward Hollander 
Deputy Commissioner ^ 
Board of ^Regents, University 

of the^ State of New York 
State Education Department 
lAlbany, New York 12224 
(518) "474-5851 • . 

Dr. Louis Kaufman 
.Executive Vice Chancellor 
los Angeles Co'mmunity College 
System ' 
' 2140 We'st Olympic Boulevard 
Los Angeles, California 90022^ 
(213)' 380-600t) 

Dr. Barbara Knudson 
Dean, Oaiversity College* 
Unia^ersity of Minnesota ^ 
^ lOSMValter Library 
Minneapolis, Minnesota \ 5S455 
(612) 373-4638 . * 

Dr. William L. ^fal<Ty * \ • 
Principal 

Civilian Advisor on Education and 
Training 

, Naval Education and Training'^ Command 

NavaJ Air Station ^ 7 
-Pensacola, Florida 52508 < » 

(90;0- 452-21*80 ' ) 
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Hononiblc I.ucil^lc^ Maurcr \ 

Assemblywoman 

State of Maryland' 

1023 Forest Ulcn Rond^ , 

Silver Spring's, Maryland 20901 ^ 

(301) 593-4661 • s 



( 



Dr. Wilia B.. Player 
Director 

Division of Institutional 

Development ^ 
Department of Health., Education 

and Welfare 
Office of Education 
7th and D Street, S- W. 
Room 4060 • . * 

Washington, D'.C, 20202 
(202) 245-2259 



Mr, Robi? r t \ her 
Mjember 

Niatlonal Association of Concerned 

Vetenans 
508 WlJLso-n Avenue 
Menomonle, Wlsconsl\i 54 751 
^715) 235-2760 fy-^ 
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honorable Jeanette F, Rcibman 
State Senator and Chairmaji, 
J' Education Committee 

711 Lehigh Street 
Easton, Pennsylvania I8942 
(717) 787-4236 

Dr. Prezell R. Robinson ' 
President 

Saint August?ines College 
1315 OalcwocW Avenue 
Ralfigh, North Carolina 27611 
• (919) 833-6401 < ' 



Consultant Member 



Dr. William Arceneaux, 
Commissioner of Higher Education 
State Board of Regents 
P.O.Box 44362--^apitol Station 
Baton Rouge, Louisiana 708b4 
(504) 389-5206 • j 
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Report of Expenditures - SOC ^ 
(October 1, 1^74 through September 30, 1975) 

^ Total Funds Received |j>6in Carnegie Corporation .$ 74,436 

^ ^ * Less Cash Expenditures: 

'Personnel $ 22,463 n S 

Services ^ ^ 2,160 

Office - \ ^ 7,760 

, Travel * , \ ^ ^ 4,965 \ 

Miscellaneousf - ^ 1,173 

Indirect Costs I 1,926 (40,447) 




nexpended Funds ' . - . ' $ 33,989 

Liss estimated, encumblrances ^ \ (12,238) 



Totil Funds- available for future operations / $ 21,751 

J ■ 




(October 1, 1974 throug^i December 31, 1975) 



Updated Report of Expenditures - SOC 

ih ' ^ 



Total Funds Received - \l . ' $ 74 ,436 

Less Cash Expenditures: ^ i . ^ 

Personnel ^ ^ ' • * , ' $ 29,955 4 

Services ' 2,160 ' 

. Office < ^ - 10,616^ / 

. Travel ^ , . ; 10,849 \ 

Miscellaneous! 1,229 

• Indirect Costs 2,740 57,549 

Unexpended Funds ' $ 16,887 



■"■Item covers expenditures .not allowed under -federal regulations, 
e.g., hdtels and food in excess of $25 per day> business 
entertainment costs (luncheons, etc. ) . * • * 
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